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IN THE SUPERIOR COURT OF THE STATE OF ARIZONA 
IN AND FOR THE COUNTY OF MARICOPA 

 
OWEN ANDERSON, a resident of Arizona; 
and D. LADD GUSTAFSON, a resident of 
Arizona,  
 
 Plaintiffs, 
 
 vs. 
 
ARIZONA BOARD OF REGENTS; an 
Arizona corporate body, 
 
 Defendant. 
 
 

Case No. CV2024-005713 
 
 
FIRST AMENDED VERIFIED 
COMPLAINT FOR 
DECLARATORY AND 
INJUNCTIVE RELIEF 
 
 
 
 

 

INTRODUCTION 

1. This lawsuit seeks declaratory and injunctive relief against the Arizona 

Board of Regents (“ABOR”) which has used and is now using public money to prepare 

and disseminate mandatory faculty and staff training for its employees that presents forms 

of blame or judgment on the basis of race, ethnicity or sex, in violation of state law. 

2. Arizona law prohibits discriminatory practices by the state, state agencies, 

and specifically prohibits government entities—including Arizona State University 

(“ASU”), from requiring its employees to participate in mandatory training programs that 

present any form of “blame or judgment on the basis of race, ethnicity or sex.” A.R.S. § 

41-1494. The statute defines “blame or judgment” by seven concepts that can be 

summarized as: one person or group of people being treated differently from another 

mailto:litigation@goldwaterinstitute.org
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based solely on demographic or immutable characteristics such as race or national origin. 

Id.  

3. Blame or judgment also includes such concepts as: that an individual is 

responsible for the actions committed by other members of the individual’s race, ethnicity, 

or sex; that an individual should feel psychological distress because of his or her 

demographic characteristics; and that meritocracy is a racist or sexist tool. These doctrines 

are sometimes termed “critical race theory” or “diversity, equity, inclusion and belonging” 

(“DEIB”).  

4. Section 41-1494 permits the state and its entities, such as ASU, to present 

such ideas—that is, to teach about them—but it forbids the state from promulgating, 

imposing, endorsing, or requiring its employees to accept, agree with, or support, the 

doctrine of blame or judgment. 

5. Yet despite this unambiguous instruction, ASU has proudly declared its 

commitment to promulgating DEIB in many aspects of its operations.1 ASU publicly 

declares that it provides comprehensive DEIB or “inclusive communities” training for 

employees, requires such training for all ASU employees, and that such training will 

continue.2 ASU requires this training to be taken by faculty and staff when first hired, and 

again every two years.3  

6. The Inclusive Communities training promulgates many forms of blame or 

judgment as that phrase is defined in A.R.S. § 41-1494. Requiring employees to take a 

training that presents any form of blame or judgment, and/or spending taxpayer money on 

training that presents any form of blame or judgment violates state law. 

 

 

 
1 Inclusiveness at ASU, ASU Human Resources (Mar. 18, 2024), 

https://cfo.asu.edu/inclusiveness-at-ASU. 
2 Id. 
3 Workplace Inclusiveness Training, ASU Human Resources (Mar. 18, 2024), 

https://cfo.asu.edu/OEI-training. 
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PARTIES 

7. Plaintiff Owen Anderson is a faculty member of ASU and is consequently 

required to take the Inclusive Communities training. Anderson is also a resident of 

Arizona and a state taxpayer, and therefore is liable for replenishing the public coffers for 

unlawful government expenditures. 

8. Plaintiff D. Ladd Gustafson is a resident of Arizona and a state taxpayer. As 

such, Gustafson is liable for replenishing the public coffers for unlawful government 

expenditures, including those used to finance ASU.  

9. Defendant Arizona Board of Regents (“ABOR”) is a state actor that is the 

governing body for Arizona State University (“ASU”) and has administrative authority 

over ASU. ABOR is ultimately responsible for all personnel policies—including imposing 

and maintaining conditions on hiring and/or continued employment—and for decisions by 

ASU regarding the expenditure of public funds. ABOR is a corporate body that may be 

sued and has a physical address in Maricopa County, Arizona. 

STANDING, JURISDICTION AND VENUE 

10. As taxpaying residents of Arizona, Plaintiffs have standing to enjoin the 

illegal expenditure of state funds. Ethington v. Wright, 66 Ariz. 382, 386 (1948). 

11. Plaintiff Anderson is a public employee who is required as a condition of 

employment at ASU to take the Inclusive Communities training upon hire and every 

subsequent two years.  

12. This Court has jurisdiction over actions seeking declaratory and injunctive 

relief pursuant to the Arizona Constitution art. VI, § 14, and A.R.S. §§ 12-123, 12-1801, 

and 12-1831. 

13. Venue is proper pursuant to A.R.S. § 12-401. 

FACTS COMMON TO ALL CLAIMS 

14. ASU promotes Diversity, Equity, Inclusion and Belonging (“DEIB”) 

through required training for its faculty and staff. 
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15. This DEIB training consists of online training for all faculty, staff, and 

student workers, including (1) Inclusive Communities, (2) preventing harassment and 

discrimination, and (3) Title IX duty to report. Workplace Inclusiveness Training, ASU 

Human Resources (Mar. 18, 2024), https://cfo.asu.edu/OEI-training. 

16. The required training must be completed within a specified number of days 

from the date of hire. Id. 

17. The Inclusive Communities training is required for all ASU employees, and 

it must be completed at least every two years. Id. 

18. On or about October 22, 2022, Plaintiff Anderson was notified via email 

that ASU was requiring a training on DEIB within 90 days of assignment and reassigned 

every two years. 

19. On or about November 27, 2022, Anderson received an email stating that 

the ASU Inclusive Communities training was due in 45 days, that the training was 

required for all ASU employees, and that he must successfully pass the module quiz. 

20. Anderson believed that if he failed to complete the Inclusive Communities 

training, it could lead to disciplinary action against him. 

21. Anderson viewed the online Inclusive Communities training.  

22. Anderson is required to take the Inclusive Communities training every two 

years. 

23. A copy of the Inclusive Communities training for Faculty is attached hereto 

as Exhibit A at ASU000001-ASU000120.  

24. Module 0 includes an implied disclaimer of responsibility and liability for 

the training. 

25. The Inclusive Communities training includes, but is not limited to, materials 

that contain the following statements or concepts: 
 

• “[A]cknowledging the history of white supremacy and the social conditions 
for it to exist as a structural phenomenon.” Exhibit A, at ASU000042; 
 

• “How is white supremacy normalized in society.” Id.at ASU000043;  
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• “[G]iven the socio-historical legacy of racism, sexism, homophobia and 
other forms of structural inequality, perceptions of authority and control are 
not always granted to minoritized [sic] faculty.” Id. at ASU000055;  

 
• “White Fragility.” Id. at ASU000077;  

 
• “What is White Privilege, Really.” Id.;  

 
• “Explaining White privilege to a broke white person… .” Id.;  

 
• “7 Ways White People Can Combat Their Privilege.” Id.;  

 
• “Racism … can take the form of … and include seemingly innocuous 

questions or comments, such as asking people of color where they are from 
… .” Id. at ASU000084;  
 

• “Sexual identities are linked to power, and heterosexuality, the dominant 
sexual identity in American culture, is privileged by going largely 
unquestioned.” Id. at ASU000100. 

26. Copies of the Inclusive Communities video transcripts are attached hereto as 

Exhibit B, at ASU000121-ASU000240. 

27. The Inclusive Communities video transcript includes, but is not limited to, 

the following statements: 
 

• “[I]t scares people to talk about white supremacy or to be called a white 
supremacist. But if we start thinking about it in terms of whiteness as 
something that is culturally neutral and we’re moving it from that neutral 
space into a critical space.” See Exhibit B, at ASU000167-ASU000168;  
 

• “[W]e also have to open the space to critique whiteness.” Id. at ASU000168;  
 

• “[W]hite supremacy … referring to here is the period between the 1500’s 
and the 1800’s that encompasses both Spanish colonization and Euro 
American colonization. And what colonization did, was it really created this 
system of binary thinking. There were folks that were inherently good and 
folks that were inherently bad, and that led to the systems of superiority that 
were then written into the foundational documents of our Nation.” Id. at 
ASU000164-ASU000165. 

 
• “[Misogyny] … it’s a very benign, no it’s seemingly benign and benevolent, 

but it still has very lethal consequences of where your space should be, 
right? But then there’s also the institutional policies, practices, and norms 
that are embedded into everyday, or to our society and the structures.” Id. at 
ASU000224 

 
• “So historically we could think about women not gaining the right to vote 

until the 19th Amendment in the early 20th Century. But then we can also 
think about that our organizations that we work in, right? Do we have 
diversity of leadership or is it primarily heterosexual, cisgender, white males 
who run organizations, right, and set the norms for the culture, how one 
should dress, how one should speak.” Id. at ASU000224-ASU000225. 
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• “And on the other hand it’s also about political mobilization – social 

political mobilization in terms of community formation. That where people 
who are gender and sexually minoritized come together to resist to support 
to create a new or different kind of reality where there are safe spaces for 
people who do not ‘fit in’ – and I use scare quotes – fit into normative 
identity categories of gender and sexuality.” Id. at ASU000231-
ASU000232. 

 
• “So homophobia and anti-gay bias can look all different kinds of ways. So 

they can be something really what seems like maybe innocuous. So maybe 
on a form the gender or sex options are male and female. And so that’s a 
kind of subtle implicit kind of bias that there are only two options.” Id. at 
ASU000235. 

28. An examination previously followed the Inclusive Communities training 

testing comprehension of the material taught. 

29. A copy of the prior Inclusive Communities exam materials are attached 

hereto as Exhibit C. 

30. The prior exam materials include the “correct” answers (reproduced in 

boldface below) based on concepts taught in the Inclusive Communities training: 
 

• “Actions or policies taken by a group or organization without awareness of 
the widespread consequences to many people reflect which form of bias? a. 
Systemic unconscious.” Id. at 3 (bold in original); 
 

• “a. True. Feedback: Intersectionality … is … how multiple forms of 
inequality or disadvantage compound themselves and create obstacles that 
are not often understood within conventional ways of thinking. The 
convergence of perceptions and stereotypes of different groups impact how 
we engage others and the larger set of interactions between individuals and 
institutions.” Id. at 4; 

 
• “Which phrase best describes the individual feeling of intellectual 

fraudulence that often cancels out external evidence of success, which is 
systemically rooted in the lack of access to power and privilege for 
marginalized social groups? a. Imposter syndrome.” Id. at 5 (bold in 
original); 

 
• “This type of document is often designed with a specific goal in mind. … 

[I]t is a way of holding organizations, and their people, accountable to those 
with whom they share space. a. Land Acknowledgement Statement.” Id. 
at 7 (bold in original); 

 
• “This term recognizes the history of inequality that promotes by-laws, 

policies, and social practices that may have advantaged some groups while 
simultaneously preventing members of other groups from accessing similar 
resources. … a. Equity.” Id. (bold in original); 

 



 

7 
 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

• “Bias is informed by fact and not ideologies. … b. False.” Id. at 9 (bold in 
original); 

 
• “Which of the following areas of the university should address DEIB? … d. 

DEIB should be part of every facet of the university.” Id. (bold in 
original); 

 
• “To decolonize the university means: a. To examine structures and policies 

that have been oppressive to or have inflicted harm on any community, 
group or culture. b. To create platforms for historically marginalized voices 
to be heard and to contribute to policy change. c. To create a climate 
inclusive to all peoples, cultures and communities. d. All of the above.” Id. 
at 10 (bold in original); 

 
• “A leadership challenge related to DEIB is: a. Creating an inclusive 

environment b. Unconscious manifestations of power and privilege c. 
Feeling unempowered as a staff member d. Failure to decolonize university 
spaces that are oppressive to historically minoritized communities e. All of 
the above.” Id. (bold in original); 

 
• “What are some ways that power and privilege can affect staff? … b. 

Asserting decision-making along the line of established hierarchies c. Lack 
of inclusiveness … e. All of the above.” Id. (bold in original); 

 
• “This term has been described as ‘small paper cuts that represent all of the 

times that someone says or does something that further marginalizes you 
because of your identity.’ a. Microaggressions.” Id. (bold in original); 

 
• “ASU believes an important way to promote its Charter, Design Aspirations, 

and DEIB on campus is through ongoing learning, empathy, and dialogue 
about topics related to bias and inclusion. a. True.” Id. at 11 (bold in 
original); 

 
• “[a. Transformative Justice] calls for an overall shift in structural 

conditions in ways that redress harm and trauma and creates safe, just 
environments where everyone can thrive.” Id. (bold in original); 

 
• “Dominant identities are often interrogated in society and by individuals. … 

b. False.” Id. (bold in original). 

31. Upon information and belief, ASU no longer continues to require faculty 

and staff to take an examination following the mandatory Inclusive Communities training. 

32. ASU continues to require that all ASU employees take the Inclusive 

Communities training. 

33. ASU used taxpayer money to create, implement, conduct, and provide the 

Inclusive Communities training. 
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DECLARATORY AND INJUNCTIVE RELIEF ALLEGATIONS 

34. Plaintiffs re-allege and incorporate the preceding paragraphs. 

35. An actual and substantial controversy exists between Plaintiffs and 

Defendant as to their respective legal rights and duties. Plaintiffs contend that the 

imposition of the DEIB training requirement violates Arizona law. Plaintiffs are informed 

and believe, and on that basis allege, that Defendant contends otherwise. Accordingly, 

declaratory relief is appropriate. 

36. If not enjoined by the Court, Defendant and its agents, representatives, and 

employees, will continue to implement the DEIB training requirements described herein, 

which will result in irreparable injuries to the Plaintiffs and all Arizona taxpayers in the 

form of unlawful conditions on employment and unlawful expenditures of funds which 

taxpayers are liable to replenish. Plaintiffs have no plain, speedy, or adequate remedy at 

law for such injuries. Accordingly, injunctive relief is appropriate. 

 
COUNT 1 

ASU Requires Employees to Take a Training  
that Presents a Form of Blame or Judgment  

(A.R.S. § 41-1494(A)). 

37. Plaintiffs re-allege and incorporate the preceding paragraphs. 

38. Arizona law prohibits the state from “requir[ing] an employee to engage in 

training, orientation or therapy that presents any form of blame or judgment on the basis 

of race, ethnicity or sex.” A.R.S. §41-1494(A) (emphasis added).  

39. Arizona defines “[b]lame or judgment on the basis of race, ethnicity or sex” 

through the following seven concepts: 
 

1. One race, ethnic group or sex is inherently morally or 
intellectually superior to another race, ethnic group or sex. 
 

2. An individual, by virtue of the individual’s race, ethnicity or 

sex, is inherently racist, sexist or oppressive, whether 

consciously or unconsciously. 

 

3. An individual should be invidiously discriminated against or 

receive adverse treatment solely or partly because of the 

individual’s race, ethnicity or sex. 
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4. An individual’s moral character is determined by the 

individual’s race, ethnicity or sex. 

 

5. An individual, by virtue of the individual’s race, ethnicity or 

sex, bears responsibility for actions committed by other 

members of the same race, ethnic group or sex. 

 

6. An individual should feel discomfort, guilt, anguish or any 

other form of psychological distress because of the 

individual’s race, ethnicity or sex. 

 

7. Meritocracy or traits such as a hard work ethic are racist or 

sexist or were created by members of a particular race, ethnic 

group or sex to oppress members of another race, ethnic 

group or sex. 

A.R.S. § 41-1494(D). 

40. The Inclusive Communities training provides discriminatory concepts 

including, but not limited to: white people are inherently racist and oppressive, whether 

consciously or unconsciously; heterosexuals are inherently sexist and oppressive, whether 

consciously or unconsciously; white people should receive adverse treatment solely or 

partly because of their race or ethnicity; white people bear responsibility for actions 

committed by other white people; land acknowledgement statements are a way of holding 

one race or ethnicity responsible for the actions committed by other members of the same 

race or ethnicity; transformative justice calls for an individual to bear responsibility for 

actions committed by other members of the same race, ethnic group or sex; and dominant 

identities (whites or heterosexuals) are treated morally or intellectually superior to other 

races, ethnic groups or sexes. 

41. The Inclusive Communities training promulgates several forms of blame or 

judgment on the basis of race, ethnicity or sex. 

 42. A violation of state law occurs where any form of blame or judgment on the 

basis of race, ethnicity or sex occur. A.R.S. § 41-1494(A) (emphasis added). 

43. The statements or concepts in the Inclusive Communities training were 

“carefully curated” by ASU. ASU000004. 
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44. ASU knew that the Inclusive Communities training presented forms of 

blame or judgment on the basis of race, ethnicity or sex. See ASU000004. 

45. ABOR has violated and is continuing to violate A.R.S. § 41-1494(A) by 

requiring its employees to take the Inclusive Communities training. 

46. As an employee of ASU, Plaintiff Anderson was required to take the 

Inclusive Communities training. Anderson was therefore required to receive training that 

presented many forms of blame or judgment on the basis of race, ethnicity or sex. 

47. Plaintiff Anderson is required to take the Inclusive Communities training 

every two years. Anderson intends to remain employed at ASU into the indefinite future. 

48. Accordingly, Plaintiffs are entitled to a declaration that the Inclusive 

Communities Training violates A.R.S. § 41-1494 and an injunction that enjoins Defendant 

from requiring training that presents any form of blame or judgment under A.R.S. § 41-

1494. 

 

COUNT 2 
ASU’s Expenditure of Public Funds for Training  

that Presents a Form of Blame or Judgment is Illegal  
(A.R.S. § 41-1494(B)). 

49. Plaintiffs re-allege and incorporate the preceding paragraphs. 

 50. Arizona law prohibits the “state” from “us[ing] public monies for training, 

orientation or therapy that presents any form of blame or judgment on the basis of race, 

ethnicity or sex.” A.R.S. § 41-1494(B) (emphasis added). 

51. Arizona defines “blame or judgment on the basis of race, ethnicity or sex” 

through the seven concepts described in paragraph 42 above. 

52. ASU used taxpayer money to create, implement, conduct, and provide the 

employee training known as Inclusive Communities. 

53. ASU used taxpayer money to “carefully curate” the Inclusive Communities 

training. ASU000004. 

54. The state is prohibited from using public monies for training that presents 

any form of blame or judgment on the basis of race, ethnicity or sex. 
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55. The Inclusive Communities training teaches concepts of blame or judgment 

on the basis of race, ethnicity or sex. 

56. Spending public money to develop, administer, and/or require the Inclusive 

Communities training is an unlawful expenditure that violates A.R.S. § 41-1494(B). 

57. Accordingly, Plaintiffs are entitled to a declaration and injunction that 

enjoins Defendant from spending public money on training that presents any form of 

blame or judgment under A.R.S. § 41-1494. 

REQUEST FOR RELIEF 

Plaintiffs respectfully request that this Court take the following actions: 

A. Declare that the Inclusive Communities training presents forms of blame or 

judgment on the basis of race, ethnicity or sex in violation of A.R.S. § 41-1494; 

B. Declare that requiring employees, faculty, staff, and/or student workers to take the 

Inclusive Communities training violates A.R.S. § 41-1494; 

C. Declare that ABOR unlawfully used public funds to develop, require, administer, 

implement, and grade the Inclusive Communities training; 

D. Permanently enjoin Defendant from requiring either prospective or current 

employees, faculty, staff, or student workers, to participate in the Inclusive 

Communities training that presents any form of blame or judgment pursuant to 

A.R.S. § 41-1494; 

E. Permanently enjoin Defendants from spending public money to impose, 

implement, administer, require, or grade the Inclusive Communities training that 

presents any form of blame or judgment pursuant to A.R.S. § 41-1494; 

F. Award Plaintiffs their costs and attorney fees pursuant to A.R.S. § 12-341, A.R.S. § 

12-348, and the private attorney general doctrine; and 

G. Award such other and further relief as may be just and proper. 
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RESPECTFULLY SUBMITTED this 17th day of May 2024. 
 
 

GOLDWATER INSTITUTE 
 

/s/ Stacy Skankey  
Stacy Skankey (035589) 
Jonathan Riches (025712) 
Parker Jackson (037844) 
Scharf-Norton Center for  
  Constitutional Litigation at the 
GOLDWATER INSTITUTE 
500 E. Coronado Rd. 
Phoenix, Arizona 85004 
 
Attorneys for Plaintiff 
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Verification 

I, D. Ladd Gustafson, declare under penalty of perjury that I am a Plaintiff in this 
action and I do declare, that to the best of my knowledge, information, and belief, the facts in 
the foregoing First Amended Verified Complaint for Declaratory and Injunctive Relief are 
true and correct. 

Dated this ___ day of May 2024. 

D. Ladd Gustafson



ASU000001

Exhibit A



Inclusive Communities 

Training For Faculty 

Module :  

Let’s Get Started 

ASU000002



ASU000003



ASU000004



ASU000005



Inclusive Communities 

Training For Faculty 

Module :  

Meet the Experts 

ASU000006



ASU000007



ASU000008



Inclusive Communities 
Training For Faculty 

Module :  
Acronym Use and Key 

Terms 

ASU000009



ASU000010



Inclusive Communities 

Training For Faculty 

Module 1:  

Welcome to ASU 

ASU000011



ASU000012



Inclusive Communities 

Training For Faculty 

Module 1:  

Diversity, Equity, 
Inclusion, Belonging 

(DEIB) at ASU 

ASU000013



ASU000014



ASU000015



ASU000016



ASU000017



ASU000018



ASU000019



ASU000020



ASU000021



ASU000022



ASU000023



ASU000024



ASU000025



ASU000026



ASU000027



ASU000028



Inclusive Communities 

Training For Faculty 

Module 1:  

Faculty Perspectives

ASU000029



ASU000030



Inclusive Communities 

Training For Faculty 

Module 2:  

Power, Privilege and 
Bias

ASU000031



ASU000032



ASU000033



ASU000034



ASU000035



ASU000036



ASU000037



ASU000038



ASU000039



ASU000040



Inclusive Communities 

Training For Faculty 

Module 2:  

Expert Perspectives 

ASU000041



ASU000042



ASU000043



ASU000044



ASU000045



ASU000046



ASU000047



ASU000048



ASU000049



Inclusive Communities 

Training For Faculty 

Module 3:  

Key Issues Related to 
Diversity, Equity, 

Inclusion and 
Belonging 

ASU000050



ASU000051



Inclusive Communities 

Training For Faculty 

Module 3:  

Power & Privilege in 
Student-Faculty 

Dynamics 

ASU000052



ASU000053



Inclusive Communities 

Training For Faculty 

Module 3:  

Power & Privilege in 
the Classroom 

ASU000054



ASU000055



Inclusive Communities 

Training For Faculty 

Module 3:  

Power & Privilege on 
Campus and in the 

Workplace 

ASU000056



ASU000057



ASU000058



Inclusive Communities 

Training For Faculty 

Module 3:  

Expert Perspectives

ASU000059



ASU000060



Inclusive Communities 

Training For Faculty 

Module 4:  

Putting it All Together: 
How to Combat 

Challenges Related to 
DEIB 

ASU000061



ASU000062



Inclusive Communities 

Training For Faculty 

Module 4:  

Sympathy and Empathy 
in Conversations 

ASU000063



ASU000064



ASU000065



Inclusive Communities 

Training For Faculty 

Module 4:  

Tips for Engaging in 
Dialogue 

ASU000066



ASU000067



ASU000068



ASU000069



Inclusive Communities 

Training For Faculty 

Module 4:  

Expert Perspectives 

ASU000070



ASU000071



ASU000072



ASU000073



ASU000074



Inclusive Communities 

Training For Faculty 

Additional Resources: 

Additional Resources 
(Optional) 

ASU000075



ASU000076



ASU000077



ASU000078



ASU000079



ASU000080
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1
00:00:00,829 > 00:00:03,412
(upbeat music)

2
00:00:08,040 > 00:00:10,690

Welcome to Inclusive
Communities for Faculty.

3
00:00:10,690 > 00:00:13,800
In 2020, students, staff and faculty

4
00:00:13,800 > 00:00:17,360
across ASU engaged in meaningful dialogues

5
00:00:17,360 > 00:00:21,040
and strategic planning, to
help them better understand

6
00:00:21,040 > 00:00:24,000
diversity, equity,
inclusion, and belonging

7
00:00:24,000 > 00:00:26,570
or DEIB at ASU.

8
00:00:26,570 > 00:00:28,850
From university and college communities

9
00:00:28,850 > 00:00:32,560
to unit level groups,
faculty requested resources

10
00:00:32,560 > 00:00:36,210
and honest discussions around
the historical and structural

11
00:00:36,210 > 00:00:40,950
challenges to integrating DEIB
into their everyday practice
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12
00:00:40,950 > 00:00:45,520
as teachers, scholars,
administrators, and colleagues.

13
00:00:45,520 > 00:00:47,750

To meet this demand,
the president's office

14
00:00:47,750 > 00:00:50,420
partnered with expert
faculty from across ASU

15
00:00:50,420 > 00:00:53,480
to create this experience
based on a learning series

16
00:00:53,480 > 00:00:54,790
called To Be Welcoming.

17
00:00:54,790 > 00:00:58,160
Experts expanded topics from
the To Be Welcoming curriculum

18
00:00:58,160 > 00:01:00,970
related to bias and
inclusion, to deepen learning

19
00:01:00,970 > 00:01:03,000
about historical and structural issues,

20
00:01:03,000 > 00:01:06,400
such as power and privilege,
and how these forces

21
00:01:06,400 > 00:01:07,940
manifest in the classroom

22
00:01:07,940 > 00:01:10,480
and other academic work environments.

ASU000125



23
00:01:10,480 > 00:01:13,530

We hope you find this training valuable.

24
00:01:13,530 > 00:01:15,530

And we invite you to revisit the content

25
00:01:15,530 > 00:01:17,120
as often as needed.

26
00:01:17,120 > 00:01:19,920
Particularly as you revise your courses,

27
00:01:19,920 > 00:01:23,700
engage committee work to
incorporate DIEB in your units,

28
00:01:23,700 > 00:01:27,680
engage with community and
advance more inclusive approaches

29
00:01:27,680 > 00:01:29,180
in your research.

30
00:01:29,180 > 00:01:32,120

We welcome faculty to
dialogue about the content

31
00:01:32,120 > 00:01:35,680
in their respective communities
and to reach out to leaders

32
00:01:35,680 > 00:01:38,020
to advance more learning opportunities.

33
00:01:38,020 > 00:01:41,802

And above all, we are excited
to join you on this journey.
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34
00:01:41,802 > 00:01:44,385
(upbeat music)
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1
00:00:03,800 > 00:00:08,933
One of the things I noticed in my travels
around academia was this increasing separation

2
00:00:08,933 > 00:00:10,333
from society.

3
00:00:10,333 > 00:00:14,666
You know, harder and harder to translate what
the university was doing, harder and harder

4
00:00:14,666 > 00:00:19,200
for kids that were hard working kids with
B averages from high school to find a pathway.

5
00:00:19,200 > 00:00:23,433
What we have found, and this is something
that I learned the hard way here myself, was

6
00:00:23,433 > 00:00:28,533
that we the educators have been those that
have created these disparities.

7
00:00:28,533 > 00:00:34,000
We've created these disparities by not figuring
out how to educate across the spectrum of

8
00:00:34,000 > 00:00:35,000
our society.

9
00:00:35,000 > 00:00:37,100
We narrow, we pick, we select.

10
00:00:37,100 > 00:00:40,633
So long as we do that, we're going to get
these very disparate outcomes.

11
00:00:40,633 > 00:00:42,200
And so we're trying to work against those
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outcomes.

12
00:00:42,200 > 00:00:47,900
When we say an institution that's accessible
and defined by whom we include and not exclude,

13
00:00:47,900 > 00:00:59,933
what we're also saying is that we're an institution
that represents the world.

14
00:00:59,933 > 00:01:06,466
We can talk about individual potential but
without thinking seriously about systems attached to that,

15
00:01:06,466 > 00:01:08,200
it's not really going to work.

16
00:01:08,200 > 00:01:11,466
Because it's not really true that anyone can grow
up and be anything.

17
00:01:11,466 > 00:01:16,233
So some kid whose parents are Rhodes scholars
fundamentally has a different pathway

18
00:01:16,233 > 00:01:19,766
to life and success than some kid who's working at
McDonald's.

19
00:01:19,766 > 00:01:25,000
We're ensuring that those that are ready are
able to participate, regardless of ethnicity,

20
00:01:25,000 > 00:01:29,933
background, ZIP code, resource, lack thereof.

21
00:01:29,933 > 00:01:33,700
Kids are able to be on this campus and make
it their own and understand that they can
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22
00:01:33,700 > 00:01:38,733
go to college, they can graduate from college,
and they can find viable careers

23
00:01:38,733 > 00:01:40,366
to sustain themselves and others.
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1
00:00:00,892 > 00:00:03,475
(upbeat music)

2
00:00:07,530 > 00:00:08,640

[Narrator] Political correctness

3
00:00:08,640 > 00:00:11,530
or being politically correct
is a term that has been used

4
00:00:11,530 > 00:00:13,830
to describe the act of avoiding talking

5
00:00:13,830 > 00:00:17,370
in any meaningful depth about
various forms of oppression

6
00:00:17,370 > 00:00:20,100
that exclude or marginalize
groups of people

7
00:00:20,100 > 00:00:21,780
who are socially disadvantaged

8
00:00:21,780 > 00:00:25,590
or discriminated against out
of fear of being impolite.

9
00:00:25,590 > 00:00:26,590

[Instructor] There are many behaviors

10
00:00:26,590 > 00:00:28,600
associated with political correctness.

11
00:00:28,600 > 00:00:30,660
For some, this may look like talking about

12
00:00:30,660 > 00:00:33,060

ASU000133



social differences in
ways that are superficial

13
00:00:33,060 > 00:00:34,360
out of a misguided belief

14
00:00:34,360 > 00:00:37,380
this is only necessary because
it's currently in fashion.

15
00:00:37,380 > 00:00:40,110
This approach to dialogues
about diversity is offensive

16
00:00:40,110 > 00:00:42,250
because it shows an
unwillingness to engage

17
00:00:42,250 > 00:00:44,170
with any level of depth in learning about

18
00:00:44,170 > 00:00:46,400
the histories, voices, and experiences

19
00:00:46,400 > 00:00:49,010
of those who have felt
socially disenfranchised.

20
00:00:49,010 > 00:00:51,440
In extreme cases, being
politically correct

21
00:00:51,440 > 00:00:53,940
can manifest in the
derogatory use of language

22
00:00:53,940 > 00:00:55,670
that is intended to be inclusive,

23
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00:00:55,670 > 00:00:57,330
but that is taken up as an insult

24
00:00:57,330 > 00:00:59,030
to the group being addressed.

25
00:00:59,030 > 00:01:00,470

[Narrator] In the last example,

26
00:01:00,470 > 00:01:03,930
people who participate in
conversations about DEIB

27
00:01:03,930 > 00:01:06,440
with the intent to
diminish the experiences,

28
00:01:06,440 > 00:01:08,750
voices, concerns, or challenges

29
00:01:08,750 > 00:01:11,430
of those who belong to a
socially marginalized group

30
00:01:11,430 > 00:01:14,750
may purposefully engage in
superficial conversations

31
00:01:14,750 > 00:01:17,830
about diversity in ways
that mock their experiences

32
00:01:17,830 > 00:01:20,210
and may use language
that is inappropriate,

33
00:01:20,210 > 00:01:23,180
inconsiderate, insensitive, insulting,

34
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00:01:23,180 > 00:01:28,170
demeaning, dehumanizing,
offensive, prejudice, or tactless.

35
00:01:28,170 > 00:01:30,650
This kind of behavior usually manifests

36
00:01:30,650 > 00:01:32,530
when someone is unwilling to learn

37
00:01:32,530 > 00:01:35,770
or unable to grasp the
experiences of others,

38
00:01:35,770 > 00:01:38,850
or it may occur because they
feel as if their own status

39
00:01:38,850 > 00:01:41,050
and/or privilege are being threatened

40
00:01:41,050 > 00:01:43,600
by members of the marginalized group.

41
00:01:43,600 > 00:01:44,800

[Instructor] This training is not about

42
00:01:44,800 > 00:01:46,890
being politically correct, or avoiding,

43
00:01:46,890 > 00:01:49,530
or engaging superficially
in difficult conversations

44
00:01:49,530 > 00:01:51,840
and topics out of a desire to be nice,

45
00:01:51,840 > 00:01:54,610
to avoid being impolite,
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or to avoid learning about

46
00:01:54,610 > 00:01:56,540
the very real challenges and experiences

47
00:01:56,540 > 00:01:58,610
faced by marginalized peoples.

48
00:01:58,610 > 00:01:59,840
The modules in this training

49
00:01:59,840 > 00:02:02,350
are dedicated to engaging
in thinking, learning,

50
00:02:02,350 > 00:02:04,080
and dialogue about topics

51
00:02:04,080 > 00:02:05,780
that may make you feel uncomfortable,

52
00:02:05,780 > 00:02:07,980
but that require us to
contend with our discomfort

53
00:02:07,980 > 00:02:11,548
if we are to truly create an
inclusive environment at ASU.

54
00:02:11,548 > 00:02:14,131
(upbeat music)
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1
00:00:00,954 > 00:00:03,537
(bright music)

2
00:00:07,160 > 00:00:08,400

When I think about students,

3
00:00:08,400 > 00:00:10,830
I wanna make sure that all students,

4
00:00:10,830 > 00:00:13,580
every student has an
opportunity to do research,

5
00:00:13,580 > 00:00:16,390
that those experiences are equitable,

6
00:00:16,390 > 00:00:18,170
they know that they're available,

7
00:00:18,170 > 00:00:21,700
and that they get to work
with a range of faculty.

8
00:00:21,700 > 00:00:24,460
So, you know, I don't
think that there's a space

9
00:00:24,460 > 00:00:26,770
that we shouldn't be touching
when it comes to diversity,

10
00:00:26,770 > 00:00:28,760
equity, and inclusion conversations.

11
00:00:28,760 > 00:00:30,700

Dr. Brooks, I completely
concur with you.

12
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00:00:30,700 > 00:00:32,540
You know, when I think about
working with our students,

13
00:00:32,540 > 00:00:35,320
our undergraduate students,
our graduate students,

14
00:00:35,320 > 00:00:37,920
there is no place in
which diversity, equity,

15
00:00:37,920 > 00:00:40,500
and inclusion cannot be
a part of the dialogue.

16
00:00:40,500 > 00:00:42,020
When I think about our student leaders

17
00:00:42,020 > 00:00:44,990
and what's important to them,
understanding who they are,

18
00:00:44,990 > 00:00:47,250
what their passions,
what their interests are,

19
00:00:47,250 > 00:00:50,130
creating space for all of that
to come into our environment

20
00:00:50,130 > 00:00:52,960
in order to influence
our environment matters.

21
00:00:52,960 > 00:00:54,670
It becomes a way for us

22
00:00:54,670 > 00:00:58,500
to continue to foster
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inclusion at the university.

23
00:00:58,500 > 00:00:59,720

And as vice provost

24
00:00:59,720 > 00:01:01,750
for inclusion and community engagement,

25
00:01:01,750 > 00:01:04,530
diversity, equity, inclusion,
and belonging are part

26
00:01:04,530 > 00:01:07,700
of my comprehensive portfolio
in really thinking about

27
00:01:07,700 > 00:01:11,230
how do we build what I
describe as a latticework lift

28
00:01:11,230 > 00:01:13,320
that across the entire institution,

29
00:01:13,320 > 00:01:15,680
we're advancing this on every level

30
00:01:15,680 > 00:01:19,580
and thinking about it as part
of not the icing on the cake,

31
00:01:19,580 > 00:01:22,300
but the entirety of the cake itself.

32
00:01:22,300 > 00:01:25,130

So I would say for me that an experience

33
00:01:25,130 > 00:01:26,990
that comes to mind is
speaking with faculty
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34
00:01:26,990 > 00:01:31,270
about prioritizing different experiences.

35
00:01:31,270 > 00:01:34,670
And when it comes to
thinking about grad students,

36
00:01:34,670 > 00:01:37,330
we really want to develop
a language, right,

37
00:01:37,330 > 00:01:39,060
that doesn't demean

38
00:01:39,060 > 00:01:41,910
and doesn't create the
stratification of hierarchy

39
00:01:41,910 > 00:01:45,860
in terms of whose interest,
whose ideas matter.

40
00:01:45,860 > 00:01:47,910
Instead, we wanna have a language

41
00:01:47,910 > 00:01:50,750
that is inclusive, but also increases.

42
00:01:50,750 > 00:01:52,860
It expands the conversation.

43
00:01:52,860 > 00:01:56,900
It allows more people to come
in and hopefully engages folks

44
00:01:56,900 > 00:01:58,110
where they're more receptive
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45
00:01:58,110 > 00:01:59,920
to hearing and learning from others.

46
00:01:59,920 > 00:02:02,040

Yeah, and I think one of the challenges

47
00:02:02,040 > 00:02:06,040
that we face is how to
speak broadly, right,

48
00:02:06,040 > 00:02:09,280
about diversity, equity,
and inclusion for everyone,

49
00:02:09,280 > 00:02:12,370
part of our charter, but
also how do we do the work,

50
00:02:12,370 > 00:02:15,380
thinking about the specificity
of our different communities

51
00:02:15,380 > 00:02:16,630
and what they need.

52
00:02:16,630 > 00:02:21,010
And I see the work of our
graduate students and our postdocs

53
00:02:21,010 > 00:02:23,420
that really from their
generational standpoint,

54
00:02:23,420 > 00:02:26,110
they're leading the way in
thinking about these issues

55
00:02:26,110 > 00:02:28,130
and the centrality of the relationship
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56
00:02:28,130 > 00:02:31,470
to social justice more broadly

57
00:02:31,470 > 00:02:33,680
that the work we do at
the institution threads

58
00:02:33,680 > 00:02:38,120
into our communities and our
practice, both in academia,

59
00:02:38,120 > 00:02:40,900
but also in the world
in our civic engagement.

60
00:02:40,900 > 00:02:42,590

You know, when I think
about our graduate students

61
00:02:42,590 > 00:02:44,100
and their passions for their studies

62
00:02:44,100 > 00:02:46,920
and where they've arrived
and their academic endeavors,

63
00:02:46,920 > 00:02:49,260
they all come to the
space at a different point

64
00:02:49,260 > 00:02:51,210
in understanding what
diversity, inclusion,

65
00:02:51,210 > 00:02:53,360
and equity may or may not be.

66
00:02:53,360 > 00:02:56,250
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And so them managing what
that means for themselves

67
00:02:56,250 > 00:02:58,060
and then depending on the
role that they're playing,

68
00:02:58,060 > 00:03:00,710
either as their researcher
or as a student leader

69
00:03:00,710 > 00:03:03,570
or as an education, a
TA, RA, in a classroom,

70
00:03:03,570 > 00:03:05,540
how are they then managing

71
00:03:05,540 > 00:03:06,960
what they understand for themselves

72
00:03:06,960 > 00:03:08,270
in relationship to the students

73
00:03:08,270 > 00:03:09,910
that they may be engaging with?

74
00:03:09,910 > 00:03:13,310
And it's a constant
evolution for all of us,

75
00:03:13,310 > 00:03:14,880
and so thinking about that, I think,

76
00:03:14,880 > 00:03:16,900
becomes really challenging
in understanding

77
00:03:16,900 > 00:03:20,070
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at what point to be able to push forward,

78
00:03:20,070 > 00:03:23,160
but to hold, never letting
go of the importance

79
00:03:23,160 > 00:03:25,200
of diversity, equity, and inclusion

80
00:03:25,200 > 00:03:27,430
within their spaces they occupy.

81
00:03:27,430 > 00:03:29,470
You know, what I like
about the university is

82
00:03:29,470 > 00:03:31,860
that it's a space for education,

83
00:03:31,860 > 00:03:35,140
and so individuals can
take their own initiative

84
00:03:35,140 > 00:03:36,460
to either take a class.

85
00:03:36,460 > 00:03:38,430
It doesn't have to be a
part of their curriculum.

86
00:03:38,430 > 00:03:40,790
Pick up a book, right?

87
00:03:40,790 > 00:03:42,300
Pick up a book.

88
00:03:42,300 > 00:03:44,355
Nobody has to tell you,
"You have to know this."
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89
00:03:44,355 > 00:03:45,188

Right.

90
00:03:45,188 > 00:03:46,890

Just go out there.
You know it's important.

91
00:03:46,890 > 00:03:49,680
Go out there and take
initiative for your education,

92
00:03:49,680 > 00:03:50,800
for your learning.

93
00:03:50,800 > 00:03:54,130

One of the things I've
been really inspired about is

94
00:03:54,130 > 00:03:57,470
how many staff have formed working groups

95
00:03:57,470 > 00:03:59,490
and conversation groups, right,

96
00:03:59,490 > 00:04:03,250
to really take on reading books,

97
00:04:03,250 > 00:04:05,930
but also going to cultural events together

98
00:04:05,930 > 00:04:08,810
and looking at the training opportunities

99
00:04:08,810 > 00:04:12,760
that they have to really
increase their toolkit,

100
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00:04:12,760 > 00:04:14,180
you know, the way that we've talked about,

101
00:04:14,180 > 00:04:18,140
specific conversations,
specific discussions,

102
00:04:18,140 > 00:04:20,930
specific trainings, but
also thinking about,

103
00:04:20,930 > 00:04:22,440
how do you put it into practice

104
00:04:22,440 > 00:04:24,750
and have spaces to talk with one another?

105
00:04:24,750 > 00:04:27,720
But to observe and be curious,

106
00:04:27,720 > 00:04:30,260
to be able to make the connection

107
00:04:30,260 > 00:04:34,370
between the trainings and
what's actually manifesting

108
00:04:34,370 > 00:04:36,330
'cause trainings are a great tool,

109
00:04:36,330 > 00:04:38,760
but they're no substitute for being able

110
00:04:38,760 > 00:04:41,610
to be in community and
work through things.

111
00:04:41,610 > 00:04:43,020

Yeah, I agree totally, right?
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112
00:04:43,020 > 00:04:45,880
I think that we're all saying
some of the same things,

113
00:04:45,880 > 00:04:47,060
learning, right? (laughs)

114
00:04:47,060 > 00:04:50,850
Go out there, take a
risk, try something new.

115
00:04:50,850 > 00:04:52,770
We're at a space in higher education,

116
00:04:52,770 > 00:04:55,130
this is a place of lifelong learning.

117
00:04:55,130 > 00:04:56,850
And so we wanna encourage everyone.

118
00:04:56,850 > 00:04:59,840
When I think of faculty, I want
faculty to go out and read.

119
00:04:59,840 > 00:05:02,610
I want them to engage with community.

120
00:05:02,610 > 00:05:04,130
Do something of service, right?

121
00:05:04,130 > 00:05:06,800
Go out and figure out
where you can fill a need,

122
00:05:06,800 > 00:05:09,440
and use that as a space to learn,

123
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00:05:09,440 > 00:05:12,010
not just something where you're
doing, but actually learn.

124
00:05:12,010 > 00:05:14,500
Speak with people. Get to know them.

125
00:05:14,500 > 00:05:15,990
I think when it comes to students,

126
00:05:15,990 > 00:05:18,340
it's also thinking about
what you're teaching,

127
00:05:18,340 > 00:05:20,400
what your curriculum is saying.

128
00:05:20,400 > 00:05:22,520
Are there new things
that you're introducing

129
00:05:22,520 > 00:05:23,600
to your curriculum?

130
00:05:23,600 > 00:05:26,120
Paying attention to some of the things

131
00:05:26,120 > 00:05:27,920
that our students are paying attention to.

132
00:05:27,920 > 00:05:30,170
So what are those conversations?

133
00:05:30,170 > 00:05:33,230
Whether it's in pop culture, in sports.

134
00:05:33,230 > 00:05:34,530
What are those conversations,
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135
00:05:34,530 > 00:05:36,760
and how do you bring
those into the classroom

136
00:05:36,760 > 00:05:38,010
and get that two way learning,

137
00:05:38,010 > 00:05:40,790
learning from the students
where they are in this moment,

138
00:05:40,790 > 00:05:44,530
and being able to use
our knowledge as faculty

139
00:05:44,530 > 00:05:45,860
to shed some light,

140
00:05:45,860 > 00:05:48,770
but also find ways to
gain new areas, right,

141
00:05:48,770 > 00:05:53,570
where you can increase your
breadth as a faculty member

142
00:05:53,570 > 00:05:55,439
and also support your students better.

143
00:05:55,439 > 00:05:58,022
(bright music)
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1
00:00:01,078 > 00:00:03,661
(bright music)

2
00:00:08,030 > 00:00:10,430

This video introduces the bias quadrant.

3
00:00:10,430 > 00:00:11,820
For the purposes of this training,

4
00:00:11,820 > 00:00:14,930
we want you to think about bias
along four different areas,

5
00:00:14,930 > 00:00:16,620
individual and systemic bias

6
00:00:16,620 > 00:00:19,250
as well as conscious and unconscious bias.

7
00:00:19,250 > 00:00:20,680
Let's break this down a bit.

8
00:00:20,680 > 00:00:23,860
When we say individual, we're
referring to one person,

9
00:00:23,860 > 00:00:25,940
one action or inaction.

10
00:00:25,940 > 00:00:28,880
So this is an individual who
says something, does something,

11
00:00:28,880 > 00:00:31,200
or decides not to do something.

12
00:00:31,200 > 00:00:32,420
And when we say conscious,
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13
00:00:32,420 > 00:00:35,030
that's referring to an
action or an inaction done

14
00:00:35,030 > 00:00:37,380
with intention or awareness.

15
00:00:37,380 > 00:00:39,900

Individual conscious
actions are something

16
00:00:39,900 > 00:00:41,520
that you do on purpose.

17
00:00:41,520 > 00:00:44,980
It means you've used
information you have acquired

18
00:00:44,980 > 00:00:47,970
from your lived experiences
or some other source

19
00:00:47,970 > 00:00:50,980
to inform your action and decision making.

20
00:00:50,980 > 00:00:52,780
From the individual conscious,

21
00:00:52,780 > 00:00:55,580
we move to the individual unconscious.

22
00:00:55,580 > 00:00:59,130
Unconscious refers to things
that we do or don't do

23
00:00:59,130 > 00:01:01,650
without actively thinking about it.
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24
00:01:01,650 > 00:01:05,760
Individual unconscious actions
are things that people do

25
00:01:05,760 > 00:01:07,970
that they might not be
aware they're doing,

26
00:01:07,970 > 00:01:11,800
and they might not think
about why they do them.

27
00:01:11,800 > 00:01:15,740
One way to think about it,
it's as if you're on autopilot.

28
00:01:15,740 > 00:01:19,330
The key thing to remember about
systemic level thinking is

29
00:01:19,330 > 00:01:21,760
that it's larger than one person,

30
00:01:21,760 > 00:01:26,760
but it affects a group, a
society, or even the entire world.

31
00:01:26,870 > 00:01:29,550
So let's take what we
know about the difference

32
00:01:29,550 > 00:01:32,260
between the conscious and unconscious

33
00:01:32,260 > 00:01:36,420
and apply it to what we just
learned about the systemic.

34
00:01:36,420 > 00:01:40,810
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Systemic consciousness refers
to the intentional actions

35
00:01:40,810 > 00:01:44,180
or policies that impact groups of people,

36
00:01:44,180 > 00:01:47,860
like an institution, a
legislature, or a community.

37
00:01:47,860 > 00:01:52,000
For example, if a company
sets a policy for work attire

38
00:01:52,000 > 00:01:55,640
that says all employees
should keep their hair short

39
00:01:55,640 > 00:02:00,640
and visible at all times, that's
a conscious systemic action

40
00:02:00,640 > 00:02:04,250
because it's a policy made by the company,

41
00:02:04,250 > 00:02:07,550
intended to affect everyone
working at the company

42
00:02:07,550 > 00:02:08,960
during working hours.

43
00:02:08,960 > 00:02:11,020

Which brings us to our last quadrant,

44
00:02:11,020 > 00:02:12,950
the systemic unconscious.

45
00:02:12,950 > 00:02:15,320
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These are motivations or
consequences of a policy

46
00:02:15,320 > 00:02:17,690
that might be hidden, unintended,

47
00:02:17,690 > 00:02:19,330
or even just covert and obscured

48
00:02:19,330 > 00:02:21,520
by the conscious systemic policy.

49
00:02:21,520 > 00:02:24,440
If we return to our short
hair policy for work,

50
00:02:24,440 > 00:02:27,050
it's going to affect different
people in different ways.

51
00:02:27,050 > 00:02:28,870
It might create problems or barriers

52
00:02:28,870 > 00:02:30,810
for people who have
long hair for personal,

53
00:02:30,810 > 00:02:32,930
religious, or cultural reasons,

54
00:02:32,930 > 00:02:35,050
and it might not create
problems for people

55
00:02:35,050 > 00:02:37,570
who have short hair or no hair at all.

56
00:02:37,570 > 00:02:39,030

This might seem like a lot
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57
00:02:39,030 > 00:02:41,160
of different terms and concepts,

58
00:02:41,160 > 00:02:44,520
but in the end, the bias
quadrant is an attempt

59
00:02:44,520 > 00:02:47,370
to simplify something that's huge,

60
00:02:47,370 > 00:02:49,890
overlapping, interconnected,

61
00:02:49,890 > 00:02:53,040
and generally blended
into our everyday lives,

62
00:02:53,040 > 00:02:56,430
particularly as each category gets applied

63
00:02:56,430 > 00:02:57,600
to different groups

64
00:02:57,600 > 00:03:01,570
and how individual people's
complex identities factor

65
00:03:01,570 > 00:03:03,500
into the whole process.

66
00:03:03,500 > 00:03:07,090
We hope this bias quadrant
helps you across this training

67
00:03:07,090 > 00:03:10,500
and inspires you to think
about how the policies,
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68
00:03:10,500 > 00:03:14,030
practices, and protocols
in your department,

69
00:03:14,030 > 00:03:18,620
your workplace, your field are
a reflection or contribution

70
00:03:18,620 > 00:03:21,540
to individual or systemic level biases.

71
00:03:21,540 > 00:03:24,230
Power and privilege reinforce one another

72
00:03:24,230 > 00:03:26,680
and affect all levels of bias.

73
00:03:26,680 > 00:03:29,370
It's important to have
an intersectional lens

74
00:03:29,370 > 00:03:32,060
when confronting systemic bias.

75
00:03:32,060 > 00:03:35,550
This means that when we talk
about racial difference,

76
00:03:35,550 > 00:03:39,370
we also have to consider how
these differences are informed

77
00:03:39,370 > 00:03:42,690
by gender, age, disability, sexuality,

78
00:03:42,690 > 00:03:45,470
and other forms of social identities.

79
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00:03:45,470 > 00:03:48,490
Bias is everywhere, but

once we start recognizing it,

80
00:03:48,490 > 00:03:51,120
we can begin to address it
and seek to establish actions

81
00:03:51,120 > 00:03:53,251
and practices that promote equity.

82
00:03:53,251 > 00:03:55,834
(bright music)
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1
00:00:00,016 > 00:00:02,599
(upbeat music)

2
00:00:07,508 > 00:00:10,419

Thank you, Dr. Fonseca Chavez
for joining us today.

3
00:00:10,419 > 00:00:13,224
The term white supremacy has been defined

4
00:00:13,224 > 00:00:15,450
as this belief that white people

5
00:00:15,450 > 00:00:16,551
constitute a superior race

6
00:00:16,551 > 00:00:18,924
and therefore should dominate society,

7
00:00:18,924 > 00:00:22,576
which typically is at the exclusion

8
00:00:22,576 > 00:00:25,910
or detriment to people's and
ethnic groups in particular,

9
00:00:25,910 > 00:00:28,583
Black, Indigenous or Jewish people.

10
00:00:28,583 > 00:00:30,858
More recently, the term has been used

11
00:00:30,858 > 00:00:33,147
to describe efforts of individual actions,

12
00:00:33,147 > 00:00:36,910
certain xenophobic or racist groups,
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13
00:00:36,910 > 00:00:38,983
but white supremacy has also been used

14
00:00:38,983 > 00:00:41,340
as a descriptor for a framework,

15
00:00:41,340 > 00:00:43,840
and that encompasses policies, laws,

16
00:00:43,840 > 00:00:45,973
and practices that result
from systemic bias.

17
00:00:45,973 > 00:00:48,880
So for some, I think hearing the term

18
00:00:48,880 > 00:00:50,133
feels a little uncomfortable

19
00:00:50,133 > 00:00:52,933
and can lead to sort of
a visceral reactions.

20
00:00:52,933 > 00:00:54,795

We're always tethered to our past.

21
00:00:54,795 > 00:00:56,580
And the way that we think

22
00:00:56,580 > 00:00:57,960
about how we're moving in the future

23
00:00:57,960 > 00:01:01,056
is intricately tied to how function

24
00:01:01,056 > 00:01:03,034
and form happened long before
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25
00:01:03,034 > 00:01:04,990
we ever stepped onto this Earth.

26
00:01:04,990 > 00:01:06,873
And so the way that I
think about white supremacy

27
00:01:06,873 > 00:01:10,487
in my own work is rooted
in the colonial period,

28
00:01:10,487 > 00:01:15,480
and that is the foundational
function of the United States.

29
00:01:15,480 > 00:01:17,510
And so what I'm referring
to here is the period

30
00:01:17,510 > 00:01:20,310
between the 1500's and the
1800's that encompasses

31
00:01:20,310 > 00:01:21,787
both Spanish colonization

32
00:01:21,787 > 00:01:25,037
and Euro American colonization.

33
00:01:25,037 > 00:01:27,797
And what colonization
did, was it really created

34
00:01:27,797 > 00:01:29,600
this system of binary thinking.

35
00:01:29,600 > 00:01:31,437
There were folks that were inherently good
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36
00:01:31,437 > 00:01:33,127
and folks that were inherently bad,

37
00:01:33,127 > 00:01:36,477
and that led to the systems of superiority

38
00:01:36,477 > 00:01:38,170
that were then written

39
00:01:38,170 > 00:01:40,187
into the foundational
documents of our Nation.

40
00:01:40,187 > 00:01:41,997
And so when we think about,

41
00:01:41,997 > 00:01:45,137
I didn't do that, my ancestors did that.

42
00:01:45,137 > 00:01:46,920
I don't have a tie to my ancestors.

43
00:01:46,920 > 00:01:50,470
We do really have to think
about how our history

44
00:01:50,470 > 00:01:51,907
and our culture and our laws

45
00:01:51,907 > 00:01:53,860
and the way that we navigate this world

46
00:01:53,860 > 00:01:55,560
is tied to those documents.

47
00:01:55,560 > 00:01:59,604
And so laws, any kind of
discrimination policies,

ASU000165



48
00:01:59,604 > 00:02:03,304
racism is often tied to
the colonial mindset,

49
00:02:03,304 > 00:02:04,893
you know, and it's also tied

50
00:02:04,893 > 00:02:09,104
to race, to social class,
to gender, to sexuality.

51
00:02:09,104 > 00:02:13,750
And so we really do need to
think about not white supremacy,

52
00:02:13,750 > 00:02:16,496
as something that is rooted
in the KKK for example.

53
00:02:16,496 > 00:02:17,906
That is a really sort of overt

54
00:02:17,906 > 00:02:20,706
way of thinking about white supremacy.

55
00:02:20,706 > 00:02:23,530
But we do need to think about
those covert ways, right?

56
00:02:23,530 > 00:02:25,203
How do those systems sort of infiltrate

57
00:02:25,203 > 00:02:28,356
every level of our society

58
00:02:28,356 > 00:02:30,820
and how can we move in ways
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59
00:02:30,820 > 00:02:33,356
that help to dismantle white supremacy

60
00:02:33,356 > 00:02:35,420
and what it means to navigate the world

61
00:02:35,420 > 00:02:36,900
as somebody differently abled

62
00:02:36,900 > 00:02:38,770
or somebody who comes
from a lower social class,

63
00:02:38,770 > 00:02:41,583
but we haven't talked
enough about what it means

64
00:02:41,583 > 00:02:43,882
to navigate the world as a white person.

65
00:02:43,882 > 00:02:45,805
And I think that that's scary for folks

66
00:02:45,805 > 00:02:49,294
because it has become so
normalized over time that we,

67
00:02:49,294 > 00:02:50,460
you know, when you say,

68
00:02:50,460 > 00:02:54,000
I think earlier you said that
this idea that, you know,

69
00:02:54,000 > 00:02:56,110
it scares people to talk
about white supremacy

70
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00:02:56,110 > 00:02:57,526
or to be called a white supremacist.

71
00:02:57,526 > 00:03:00,239
But if we start thinking
about it in terms of whiteness

72
00:03:00,239 > 00:03:02,199
as something that is culturally neutral

73
00:03:02,199 > 00:03:04,590
and we're moving it
from that neutral space

74
00:03:04,590 > 00:03:06,020
into a critical space.

75
00:03:06,020 > 00:03:07,772
I think it's really important
to move in that way,

76
00:03:07,772 > 00:03:10,610
because I think that if we
are trying to be in community

77
00:03:10,610 > 00:03:11,849
and conversation with another,

78
00:03:11,849 > 00:03:14,948
we also have to open the
space to critique whiteness.

79
00:03:14,948 > 00:03:17,531
(upbeat music)
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1
00:00:00,971 > 00:00:04,638
(upbeat instrumental music)

2
00:00:08,100 > 00:00:09,970

So far, we've been learning about bias

3
00:00:09,970 > 00:00:11,510
as it relates to DEIB.

4
00:00:11,510 > 00:00:13,920
We know that bias can manifest
itself in different ways,

5
00:00:13,920 > 00:00:16,200
whether it's individually, systemically,

6
00:00:16,200 > 00:00:18,090
consciously, or unconsciously.

7
00:00:18,090 > 00:00:19,010
And in a few minutes,

8
00:00:19,010 > 00:00:21,210
you're going to learn
about the bias quadrant.

9
00:00:21,210 > 00:00:24,530
This will help you to think
through and talk about the ways

10
00:00:24,530 > 00:00:27,650
in which bias can manifest,
and how you can identify it.

11
00:00:27,650 > 00:00:28,990
So being able to identify bias

12
00:00:28,990 > 00:00:31,267
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means that you can begin
to develop strategies

13
00:00:31,267 > 00:00:33,010
to then respond to it.

14
00:00:33,010 > 00:00:34,317
You can push back against it,

15
00:00:34,317 > 00:00:37,860
support those who
experience it, and make sure

16
00:00:37,860 > 00:00:40,460
that you're not contributing to it.

17
00:00:40,460 > 00:00:41,560
It is important to keep in mind

18
00:00:41,560 > 00:00:43,650
that even though we have
defined different terms

19
00:00:43,650 > 00:00:46,020
related to bias and social identities,

20
00:00:46,020 > 00:00:48,840
individually, social
identities can overlap

21
00:00:48,840 > 00:00:52,170
to create unique experiences
with bias and discrimination

22
00:00:52,170 > 00:00:55,730
that impact the lived
experiences of those around us,

23
00:00:55,730 > 00:00:57,490
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and this overlap is referred to

24
00:00:57,490 > 00:00:59,980
as intersectionality of bias.

25
00:00:59,980 > 00:01:02,050
So Hannah, could you
maybe help us understand

26
00:01:02,050 > 00:01:03,260
a little bit more about what we mean

27
00:01:03,260 > 00:01:05,160
when we talk about intersectionality?

28
00:01:05,160 > 00:01:06,090

Absolutely.

29
00:01:06,090 > 00:01:07,990
Intersectionality helps us understand

30
00:01:07,990 > 00:01:10,350
how some social factors, like gender,

31
00:01:10,350 > 00:01:13,110
when combined with other
social factors and identities,

32
00:01:13,110 > 00:01:15,070
like race, language spoken,

33
00:01:15,070 > 00:01:17,410
and even perceived class status,

34
00:01:17,410 > 00:01:19,130
influence the type of screening,

35
00:01:19,130 > 00:01:22,540
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preventative care and access
to treatment available.

36
00:01:22,540 > 00:01:26,020
Overall, scholars who engage
in this work encourage us

37
00:01:26,020 > 00:01:30,340
to think about why understanding
intersectionality matters

38
00:01:30,340 > 00:01:33,530
and how a lack of understanding
of intersectionality

39
00:01:33,530 > 00:01:36,310
can lead to sexist, patriarchal

40
00:01:36,310 > 00:01:39,980
or colorblind biases and practices.

41
00:01:44,042 > 00:01:47,770

Intersectionality
research has grown so much.

42
00:01:47,770 > 00:01:50,060
It now includes examinations

43
00:01:50,060 > 00:01:52,760
of the relationship
between the US federal law

44
00:01:52,760 > 00:01:54,800
and state law and policy

45
00:01:54,800 > 00:01:58,770
to historically disenfranchised
and minoritized communities.

46
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00:01:58,770 > 00:02:01,530
For example, early work
examined the effects

47
00:02:01,530 > 00:02:03,396
of policies such as affirmative action,

48
00:02:03,396 > 00:02:05,790
reparations, hate speech,

49
00:02:05,790 > 00:02:09,810
and even Brown V Board of Education.

50
00:02:09,810 > 00:02:13,262
The research now includes
a much larger international

51
00:02:13,262 > 00:02:14,840
and global scope.

52
00:02:14,840 > 00:02:18,080

And with pronounced
growth in breadth and depth,

53
00:02:18,080 > 00:02:21,110
intersectionality as a
concept and framework

54
00:02:21,110 > 00:02:25,790
is useful to many areas beyond
the field of law and policy.

55
00:02:25,790 > 00:02:29,010
It has application for how we
understand social practices

56
00:02:29,010 > 00:02:31,528
and has been used to
examine the implications
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57
00:02:31,528 > 00:02:34,820
of policy and practices
within diverse fields,

58
00:02:34,820 > 00:02:38,025
like domestic violence
work counseling, therapy,

59
00:02:38,025 > 00:02:43,025
social work, hiring, organizational
and leadership studies,

60
00:02:43,310 > 00:02:47,520
sociology, public health,
and even education.

61
00:02:47,520 > 00:02:48,353

Wow.

62
00:02:48,353 > 00:02:49,530
Well, I really learned a lot from you all

63
00:02:49,530 > 00:02:50,710
and I hope you all did, too.

64
00:02:50,710 > 00:02:51,739
Thanks.

65
00:02:51,739 > 00:02:55,406
(upbeat instrumental music)
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1
00:00:00,881 > 00:00:03,464
(upbeat music)

2
00:00:08,340 > 00:00:10,720

One of the most common questions we hear

3
00:00:10,720 > 00:00:14,190
from people learning about
DEIB is often a question

4
00:00:14,190 > 00:00:16,340
about how to acknowledge or refer

5
00:00:16,340 > 00:00:19,560
to specific social identity
groups with respect.

6
00:00:19,560 > 00:00:22,860
We know that the terms like colored people

7
00:00:22,860 > 00:00:25,700
are not the same as people of color.

8
00:00:25,700 > 00:00:29,540
Today, we gather with the
hopes that you can help us

9
00:00:29,540 > 00:00:34,310
learn more about the evolution
of language, what terms mean,

10
00:00:34,310 > 00:00:37,820
and what is the correct
term to use when referring

11
00:00:37,820 > 00:00:39,580
to particular groups.

12
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00:00:39,580 > 00:00:41,980
What are the factors
that influence which term

13
00:00:41,980 > 00:00:44,470
is appropriate to use?

14
00:00:44,470 > 00:00:45,600

That's a really great question, Jamal.

15
00:00:45,600 > 00:00:46,810
As we think about language,

16
00:00:46,810 > 00:00:49,140
we have to also understand the evolution

17
00:00:49,140 > 00:00:51,750
as society has continued to evolve,

18
00:00:51,750 > 00:00:55,410
as there has been a
reclamation of identity

19
00:00:55,410 > 00:00:57,430
for specific communities.

20
00:00:57,430 > 00:00:59,660

What are some things we should consider

21
00:00:59,660 > 00:01:03,070
when speaking with or
about disabled peoples

22
00:01:03,070 > 00:01:04,530
and their communities?

23
00:01:04,530 > 00:01:06,490

So I think to begin,
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24
00:01:06,490 > 00:01:10,680
I'll say that disability and
disabled are not bad words.

25
00:01:10,680 > 00:01:13,650
I think sometimes it's taboo
or shameful to talk about

26
00:01:13,650 > 00:01:16,220
ability status, but it
really shouldn't be,

27
00:01:16,220 > 00:01:18,970
we're not here to pity
the disabled community.

28
00:01:18,970 > 00:01:22,940
One, because disability
is such an umbrella term.

29
00:01:22,940 > 00:01:26,890
It can mean visible disabilities,
invisible disabilities,

30
00:01:26,890 > 00:01:29,410
and some people disclose
and some people don't,

31
00:01:29,410 > 00:01:32,680
it's really hard to understand
what disability means

32
00:01:32,680 > 00:01:34,620
as a concept.

33
00:01:34,620 > 00:01:37,650

Nakita, Hannah, you all
have really helped clarify

34
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00:01:37,650 > 00:01:41,120
a lot of the confusion
commonly expressed by people

35
00:01:41,120 > 00:01:43,450
new to these discussions.

36
00:01:43,450 > 00:01:46,150
My final question is
related to a community

37
00:01:46,150 > 00:01:49,800
we typically celebrate
during the month of June.

38
00:01:49,800 > 00:01:52,280
Can you talk a little bit about language

39
00:01:52,280 > 00:01:55,940
related to gay, lesbian
and queer communities?

40
00:01:55,940 > 00:01:58,100
What are some of the terms commonly used

41
00:01:58,100 > 00:01:59,470
to describe this community?

42
00:01:59,470 > 00:02:02,480
Is it more appropriate
to use a particular term?

43
00:02:02,480 > 00:02:05,810

So it is an interesting
umbrella because it encompasses

44
00:02:05,810 > 00:02:10,810
both gender identity and
sexual identity and asexuality.
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45
00:02:10,940 > 00:02:14,460
So for instance, we have gay and lesbian,

46
00:02:14,460 > 00:02:16,320
but we also have transgender.

47
00:02:16,320 > 00:02:19,200
So for there, we would have
an example of sexuality

48
00:02:19,200 > 00:02:21,290
and one of gender identity.

49
00:02:21,290 > 00:02:25,760
The I in LGBTQIA plus stands for intersex,

50
00:02:25,760 > 00:02:27,950
which is more biological spectrum.

51
00:02:27,950 > 00:02:30,660
It also encompasses queer,
which is one of those

52
00:02:30,660 > 00:02:34,330
reclaimed words that for
some generations was a slur

53
00:02:34,330 > 00:02:36,680
to be quite honest,
but younger generations

54
00:02:36,680 > 00:02:40,090
may be using themselves in a prideful way.

55
00:02:40,090 > 00:02:42,630

I think we see queer being
used as an umbrella term,

56
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00:02:42,630 > 00:02:45,490
very similar to what we would say trans

57
00:02:45,490 > 00:02:49,210
or maybe even the rainbow
community, in many instances.

58
00:02:49,210 > 00:02:51,930

It's that reclamation
that you were talking about.

59
00:02:51,930 > 00:02:53,370
And from what you just said,

60
00:02:53,370 > 00:02:58,370
it seems like it should be LGBTQIAN plus

61
00:02:58,980 > 00:03:00,620
in being non binary.

62
00:03:00,620 > 00:03:03,290

Yeah, it's never ending,
and I think that's the beauty

63
00:03:03,290 > 00:03:05,600
about language is that it evolves.

64
00:03:05,600 > 00:03:09,060
And if you don't see yourself
represented in that line,

65
00:03:09,060 > 00:03:12,140
you can come up with your new
language to describe yourself

66
00:03:12,140 > 00:03:14,350
in a way that feels most appropriate.

67
00:03:14,350 > 00:03:17,910
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You have given us a lot to think about.

68
00:03:17,910 > 00:03:19,100
Thank you all, both.

69
00:03:19,100 > 00:03:21,310
And thank you so much for your time,

70
00:03:21,310 > 00:03:23,540
because this has been
extremely informative.

71
00:03:23,540 > 00:03:24,373

Thank you, Jamal.

72
00:03:24,373 > 00:03:25,288

Thank you.

73
00:03:25,288 > 00:03:27,871
(upbeat music)
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1
00:00:00,857 > 00:00:03,440
(upbeat music)

2
00:00:08,160 > 00:00:09,770

Power and privilege on campus

3
00:00:09,770 > 00:00:11,480
can look different for each of us,

4
00:00:11,480 > 00:00:13,710
depending on our position on campus.

5
00:00:13,710 > 00:00:17,080
For graduate students in
particular, this can feel tenuous.

6
00:00:17,080 > 00:00:20,300
Graduate students wear many hats at once.

7
00:00:20,300 > 00:00:22,890
Depending on which hat
you wear in a space,

8
00:00:22,890 > 00:00:26,980
you may feel the consequences
of your limited power

9
00:00:26,980 > 00:00:29,140
compared to those more senior,

10
00:00:29,140 > 00:00:32,020
or yourself be the wielder of power.

11
00:00:32,020 > 00:00:34,680

The classroom is a space
where students and faculty

12
00:00:34,680 > 00:00:37,440
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have the opportunity to explore new ways

13
00:00:37,440 > 00:00:39,150
based on our critical reflection

14
00:00:39,150 > 00:00:42,300
of what we as an institution have learned.

15
00:00:42,300 > 00:00:44,700
It is a place for us to practice,

16
00:00:44,700 > 00:00:48,220
critique, and improve
through inclusive teaching

17
00:00:48,220 > 00:00:49,540
and engagement strategies

18
00:00:49,540 > 00:00:52,100
so that we go out into the community

19
00:00:52,100 > 00:00:54,770
to put in motion the ASU charter,

20
00:00:54,770 > 00:00:57,180
beyond the walls of the university.

21
00:00:57,180 > 00:01:00,680

Places where grad students
feel like they have less power

22
00:01:00,680 > 00:01:03,420
are situations such as
being a teaching assistant

23
00:01:03,420 > 00:01:05,000
or research assistant,

24
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00:01:05,000 > 00:01:06,840
where you report to a professor

25
00:01:06,840 > 00:01:09,140
or another principal investigator.

26
00:01:09,140 > 00:01:12,160
This is also the case when
negotiating pay increases,

27
00:01:12,160 > 00:01:13,940
summer funding contracts,

28
00:01:13,940 > 00:01:17,640
and asking for time to
complete certain milestones.

29
00:01:17,640 > 00:01:19,450
Students may not feel as though

30
00:01:19,450 > 00:01:21,590
they are able to switch supervisors,

31
00:01:21,590 > 00:01:25,280
committee members, or advisors
based on their relationships.

32
00:01:25,280 > 00:01:28,860
Remember, four plus one
students taking graduate courses

33
00:01:28,860 > 00:01:31,930
are no longer in their
undergraduate roles.

34
00:01:31,930 > 00:01:33,480
Wanting to advocate for yourself

35
00:01:33,480 > 00:01:35,860

ASU000187



or speak out against problematic behavior

36
00:01:35,860 > 00:01:37,890
while still being professional,

37
00:01:37,890 > 00:01:40,210
fearing retaliation from an advisor,

38
00:01:40,210 > 00:01:42,030
department, or funding source

39
00:01:42,030 > 00:01:43,990
are places where graduate students feel

40
00:01:43,990 > 00:01:45,590
they have less power.

41
00:01:45,590 > 00:01:48,000
Students may not realize
that they have power

42
00:01:48,000 > 00:01:49,250
in certain situations,

43
00:01:49,250 > 00:01:51,400
such as relationships with staff members

44
00:01:51,400 > 00:01:54,220
who perform invisible
labor at the university,

45
00:01:54,220 > 00:01:57,100
but do not always carry the same prestige

46
00:01:57,100 > 00:01:58,810
as faculty members.

47
00:01:58,810 > 00:02:00,620
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Doctoral students receive funding

48
00:02:00,620 > 00:02:02,890
while master students may not.

49
00:02:02,890 > 00:02:04,200
As a graduate student,

50
00:02:04,200 > 00:02:08,020
you have the power to address
and negotiate your teaching

51
00:02:08,020 > 00:02:09,720
and research assignments.

52
00:02:09,720 > 00:02:12,390
You should feel empowered
to select a committee

53
00:02:12,390 > 00:02:13,810
who will advocate for you

54
00:02:13,810 > 00:02:16,630
and support your academic, professional,

55
00:02:16,630 > 00:02:18,760
and personal endeavors.

56
00:02:18,760 > 00:02:20,880
You also have access to

57
00:02:20,880 > 00:02:23,410
the Student Accessibility
and Learning Services,

58
00:02:23,410 > 00:02:27,350
or SAILS office, which will
provide additional resources
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59
00:02:27,350 > 00:02:30,310
to deepen the quality of
your educational experience

60
00:02:30,310 > 00:02:34,980
by ensuring accessibility for
all programs and services.

61
00:02:34,980 > 00:02:37,610

As educators, we are preparing students

62
00:02:37,610 > 00:02:39,540
for a world where power, privilege,

63
00:02:39,540 > 00:02:43,090
and justice function as an everyday force.

64
00:02:43,090 > 00:02:45,410
Step into the classroom and be bold,

65
00:02:45,410 > 00:02:49,970
be brave, and take hold of
your educational experience.

66
00:02:49,970 > 00:02:52,800
When you are leading in a
course as an instructor,

67
00:02:52,800 > 00:02:55,450
remember that it is your responsibility

68
00:02:55,450 > 00:02:58,800
to learn more about different
curricular approaches

69
00:02:58,800 > 00:03:01,230
that cultivate an inclusive and

70
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00:03:01,230 > 00:03:03,250
equitable learning environment.

71
00:03:03,250 > 00:03:06,150

How will you leverage your positionality

72
00:03:06,150 > 00:03:09,031
as you prepare to change the world?

73
00:03:09,031 > 00:03:11,614
(upbeat music)
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1
00:00:00,821 > 00:00:03,404
(upbeat music)

2
00:00:08,090 > 00:00:10,980

Academia can also be an isolating place,

3
00:00:10,980 > 00:00:14,870
and many experience what is
known as imposter syndrome.

4
00:00:14,870 > 00:00:17,490
This is a collection of
feelings of inadequacy

5
00:00:17,490 > 00:00:20,800
that persists despite evident success.

6
00:00:20,800 > 00:00:22,790
Women faculty and administrators,

7
00:00:22,790 > 00:00:25,950
particularly those who
identify as first generation,

8
00:00:25,950 > 00:00:29,470
women of color, and members
of the LGBTQ community

9
00:00:29,470 > 00:00:31,080
often report experiencing

10
00:00:31,080 > 00:00:33,480
a sense of intellectual fraudulence

11
00:00:33,480 > 00:00:35,540
that cancels out any feelings

12
00:00:35,540 > 00:00:38,800
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or external evidence of success.

13
00:00:38,800 > 00:00:40,977

Imposter syndrome is systemically rooted

14
00:00:40,977 > 00:00:45,600
in the lack of access to power
and privilege in the academy.

15
00:00:45,600 > 00:00:48,440
It kindles anxiety, increases stress,

16
00:00:48,440 > 00:00:52,100
and exacerbates feelings of not
belonging in the University.

17
00:00:52,100 > 00:00:54,480
Students are more apt to succeed

18
00:00:54,480 > 00:00:57,480
if they see themselves and
their diverse backgrounds

19
00:00:57,480 > 00:00:59,470
represented in the classroom,

20
00:00:59,470 > 00:01:01,950
in course content, and among the staff,

21
00:01:01,950 > 00:01:05,050
faculty and administrators
of the University.

22
00:01:05,050 > 00:01:08,250

Hierarchies exist in every institution.

23
00:01:08,250 > 00:01:11,730
In the academy, faculty
experience power differentials
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24
00:01:11,730 > 00:01:13,750
within and across ranks,

25
00:01:13,750 > 00:01:15,860
from tenured and tenure track faculty,

26
00:01:15,860 > 00:01:18,670
to research, clinical,
and teaching faculty.

27
00:01:18,670 > 00:01:21,330
The American Association
of University Professors

28
00:01:21,330 > 00:01:24,640
reports that there are more
than twice as many instructors

29
00:01:24,640 > 00:01:27,260
with lower pay and less job security

30
00:01:27,260 > 00:01:29,203
than their tenure lying colleagues.

31
00:01:34,000 > 00:01:37,780
While tenure was established
to protect academic freedom,

32
00:01:37,780 > 00:01:40,212
it has become a system that maintains

33
00:01:40,212 > 00:01:42,670
disproportionate power and privilege

34
00:01:42,670 > 00:01:44,760
within the faculty ranks,

35
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00:01:44,760 > 00:01:47,940
especially given the less
than average number of women

36
00:01:47,940 > 00:01:51,050
and women of color at
the higher faculty ranks

37
00:01:51,050 > 00:01:53,490
and the higher
representation of this group

38
00:01:53,490 > 00:01:57,700
among the ranks of non tenure
track teaching faculty.

39
00:01:57,700 > 00:02:00,550

Some research has found
a strong relationship

40
00:02:00,550 > 00:02:03,430
between organizational
culture and commitment.

41
00:02:03,430 > 00:02:06,360
The better an employee
feels about the employer,

42
00:02:06,360 > 00:02:08,910
the greater the
productivity and retention.

43
00:02:08,910 > 00:02:12,030
Inclusive leadership through
increased representation

44
00:02:12,030 > 00:02:14,880
of diverse perspectives is necessary

45
00:02:14,880 > 00:02:18,280
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to cultivate an inclusive
teaching and learning environment.

46
00:02:18,280 > 00:02:22,030
Fostering positive and mutually
respectful relationships

47
00:02:22,030 > 00:02:24,210
between staff, faculty,

48
00:02:24,210 > 00:02:27,480
and academic administration
is also essential

49
00:02:27,480 > 00:02:30,000
to cultivating a more inclusive climate.

50
00:02:30,000 > 00:02:31,710
Although generations have fought

51
00:02:31,710 > 00:02:35,010
to broaden access to higher education,

52
00:02:35,010 > 00:02:38,037
privilege continues to
shape the academy today.

53
00:02:38,037 > 00:02:40,620
(upbeat music)
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1
00:00:05,750 > 00:00:10,375
Emotional intelligence generally refers to
our ability to recognize, understand, and

2
00:00:10,375 > 00:00:14,625
manage our own emotions, and to understand
and influence the emotions of others.

3
00:00:14,625 > 00:00:20,250
Empathy is part of being emotionally intelligent,
but being emotionally intelligent is not limited

4
00:00:20,250 > 00:00:21,958
to having empathy for others.

5
00:00:21,958 > 00:00:26,875
Let me make a distinction between two important
terms here: sympathy and empathy.

6
00:00:26,875 > 00:00:31,875
Often people use the term sympathy to convey
pity or a wish to help others, but that's

7
00:00:31,875 > 00:00:33,458
not what I mean.

8
00:00:33,458 > 00:00:39,875
Empathy is a cognitive, respectful, intentional,
and focused act that allows us to basically

9
00:00:39,875 > 00:00:42,083
see things from another person's perspective.

10
00:00:42,083 > 00:00:47,166
It means we understand how their history,
life experiences, and identity may cause them

11
00:00:47,166 > 00:00:50,333
to experience or understand a situation in
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a particular way.

12
00:00:50,333 > 00:00:54,791
This is a bit like putting yourself into someone
else's shoes and walking around in them.

13
00:00:54,791 > 00:00:59,791
Sympathy refers to experiencing a shared emotion
or connection with another person.

14
00:00:59,791 > 00:01:04,791
It means you feel their joy, their pain, their
anger, or their sadness.

15
00:01:04,791 > 00:01:09,458
Developing a healthy sense of sympathy and
empathy is important, and certainly presents

16
00:01:09,458 > 00:01:12,583
implications for increasing one's emotional
intelligence.

17
00:01:12,583 > 00:01:17,208
It's what allows us to connect with others
and better understand things from their perspective.

18
00:01:17,208 > 00:01:20,208
This has important implications for our democracy.

19
00:01:20,208 > 00:01:24,583
Here's what I mean: if democracy and dialogue
functions through distribution or balance

20
00:01:24,583 > 00:01:27,958
of power, then power is not something which
can be balanced with rules.

21
00:01:27,958 > 00:01:30,958
It requires awareness of ourselves and each
other.
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22
00:01:30,958 > 00:01:36,541
In listening to one another, there's the potential
for moments of mutual witness, rendering listening

23
00:01:36,541 > 00:01:37,583
a moral act.

24
00:01:37,583 > 00:01:42,250
While dialogue and the exchange of stories
may break silences, they may also encourage

25
00:01:42,250 > 00:01:46,666
listeners to view socio political problems
in individualistic terms.

26
00:01:46,666 > 00:01:51,083
For this reason, it's important to engage
dialogue and listening with the goal of being

27
00:01:51,083 > 00:01:53,750
empathetic, and why dialogue is so valuable.

28
00:01:53,750 > 00:01:58,083
There are certainly ways you can increase
your ability to empathize and sympathize with

29
00:01:58,083 > 00:01:59,083
others.

30
00:01:59,083 > 00:02:04,458
Some suggestions include keeping a journal,
taking notes, or recording instances in which

31
00:02:04,458 > 00:02:07,708
you experience or witness empathic thinking
or action.

32
00:02:07,708 > 00:02:12,541
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Making an active effort to imagine yourself
in other people's situations, listening to

33
00:02:12,541 > 00:02:16,958
the feelings and needs of the people around
you without interrupting, and asking them

34
00:02:16,958 > 00:02:22,833
about their feelings and needs, seeking opportunities
for new experiences, attending events and

35
00:02:22,833 > 00:02:27,666
settings you might normally avoid or ignore,
practicing having a conversation with someone

36
00:02:27,666 > 00:02:28,166
new.

37
00:02:28,166 > 00:02:32,916
This means diving deeper than small talk to
have talked about topics of substance.
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1
00:00:07,125 > 00:00:08,250
The question of justice,

2
00:00:08,250 > 00:00:10,958
when framed through an individual lens,

3
00:00:10,958 > 00:00:14,041
often gets framed as punitive justice,

4
00:00:14,041 > 00:00:18,416
and we might ask, how
might we punish someone

5
00:00:18,416 > 00:00:23,416
for an egregious or harmful
act that they've perpetrated,

6
00:00:23,541 > 00:00:28,541
or how do we help someone who
is the victim of that crime?

7
00:00:29,041 > 00:00:30,916

Often, what happens with justice

8
00:00:30,916 > 00:00:35,333
is it gets framed as rights
and individual rights,

9
00:00:35,333 > 00:00:37,083
and for those of us who are interested

10
00:00:37,083 > 00:00:40,041
in larger conversations
about civics dialogue,

11
00:00:40,041 > 00:00:42,750
or a conversation about civics,

12
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00:00:42,750 > 00:00:44,333
we also wanna start to have conversations

13
00:00:44,333 > 00:00:46,875
about responsibility.

14
00:00:46,875 > 00:00:50,916
So in this way, we begin to ask questions,

15
00:00:50,916 > 00:00:55,000
not just about individual
rights and freedoms,

16
00:00:56,666 > 00:00:59,375
but really, fundamentally,
about communal ones.

17
00:01:00,208 > 00:01:01,791
So we might begin to think seriously

18
00:01:01,791 > 00:01:04,500
about institutions or structures,

19
00:01:04,500 > 00:01:06,083
and the policies that emanate

20
00:01:06,083 > 00:01:07,958
from those institutions or structures.

21
00:01:07,958 > 00:01:12,625
We might ask, for example, are
these policies fair or just?

22
00:01:14,250 > 00:01:17,375
Do these policies account
for contextual issues,

23
00:01:17,375 > 00:01:20,541
or historical ones, or cultural ones?
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24
00:01:20,541 > 00:01:25,250
Sometimes people conflate what
is legal and what is just,

25
00:01:25,250 > 00:01:29,375
and there are certainly
instances where that's true,

26
00:01:29,375 > 00:01:30,583
but it's also true,

27
00:01:30,583 > 00:01:32,333
and I think that this is really important

28
00:01:32,333 > 00:01:34,250
when we begin to think about justice,

29
00:01:34,250 > 00:01:38,333
that what is legal is
not always what's just.

30
00:01:38,333 > 00:01:40,750
And so just a couple of examples.

31
00:01:40,750 > 00:01:45,750
The most common one is a
historical one, which is slavery.

32
00:01:48,375 > 00:01:51,958
Discrimination against
groups or classes of people

33
00:01:52,833 > 00:01:53,666
are another.

34
00:01:53,666 > 00:01:57,250
For example, it's completely
legal in some places
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35
00:01:57,250 > 00:02:02,125
to discriminate against members
of the LGBTQI community,

36
00:02:03,166 > 00:02:06,833
and many of us would say that
that's unjust or problematic.

37
00:02:06,833 > 00:02:09,000
Justice is really about finding ways

38
00:02:09,000 > 00:02:13,416
to engage people in ways that are fair,

39
00:02:13,416 > 00:02:18,166
and have some eye toward
a betterment of society.
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1
00:00:10,041 > 00:00:11,541

Really ask questions

2
00:00:11,541 > 00:00:15,125
about whatever fundamental
assumptions are in place

3
00:00:15,125 > 00:00:17,750
that mean society works the way it does.

4
00:00:17,750 > 00:00:20,250
We might ask questions
like, "I wonder why."

5
00:00:20,250 > 00:00:23,583
"I wonder why those
policies are put into place.

6
00:00:23,583 > 00:00:26,958
I wonder who benefits from that."

7
00:00:26,958 > 00:00:29,791
I'm really driven by larger
notions of curiosity,

8
00:00:29,791 > 00:00:33,125
so we might actually ask
individuals to be curious,

9
00:00:33,125 > 00:00:37,041
and to begin to not take the
taken for granted structures

10
00:00:37,041 > 00:00:38,333
that are around us

11
00:00:38,333 > 00:00:40,041
in as a taken for granted way,
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12
00:00:40,041 > 00:00:42,375
but to say, "I wonder why it's that way."

13
00:00:44,166 > 00:00:45,833
we actually have to then show up.

14
00:00:45,833 > 00:00:47,333
We have to show up for ourselves,

15
00:00:47,333 > 00:00:48,833
and we have to show up for each other,

16
00:00:48,833 > 00:00:52,750
and we have to show up in
asking and being curious

17
00:00:52,750 > 00:00:56,000
about what some of these questions are.

18
00:00:58,833 > 00:01:01,375

So one thing is being there.

19
00:01:01,375 > 00:01:03,291
The other, in terms of showing up,

20
00:01:03,291 > 00:01:06,500
is really what commitments
are we willing to make,

21
00:01:06,500 > 00:01:09,541
not just to ourselves, but to others.

22
00:01:09,541 > 00:01:13,875
This larger notion of
being responsible for

23
00:01:13,875 > 00:01:18,000
means that, well, if I show up for you,
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24
00:01:18,000 > 00:01:19,708
and I become responsible for you,

25
00:01:19,708 > 00:01:25,625
and I make some commitments
for you and to you,
what does that mean?

26
00:01:25,958 > 00:01:29,416
It takes a collective

27
00:01:29,416 > 00:01:32,333
to both move social order
and create new structures.

28
00:01:32,333 > 00:01:34,375
It also takes a collective

29
00:01:34,375 > 00:01:36,083
for individuals to be successful.

30
00:01:36,083 > 00:01:37,333
It disrupts this myth

31
00:01:37,333 > 00:01:40,791
that individuals are,
quote, unquote, self made.

32
00:01:40,791 > 00:01:43,833
They drive on roads
that taxpayers pay for,

33
00:01:43,833 > 00:01:46,583
they fly and are driven around by people

34
00:01:46,583 > 00:01:49,875
who make sure that planes
don't crash into each other,
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35
00:01:49,875 > 00:01:53,416
they benefit from other public services,

36
00:01:53,416 > 00:01:58,416
like water and other utilities,
from the postal service,

37
00:01:59,083 > 00:02:02,250
if, in fact, they decide to (audio skips).

38
00:02:02,250 > 00:02:06,583
from public institutions like
schools and universities,

39
00:02:06,583 > 00:02:09,916
where taxpayer dollars
are going into this.

40
00:02:09,916 > 00:02:11,250
The consequences of this,

41
00:02:11,250 > 00:02:14,125
for individuals making choices to show up,

42
00:02:14,125 > 00:02:18,750
to be responsible for, to do
this work and do this effort,

43
00:02:18,750 > 00:02:21,833
is just that everyone becomes stronger,

44
00:02:21,833 > 00:02:23,125
everyone becomes better,

45
00:02:23,125 > 00:02:26,333
everyone becomes better cared for.

46
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00:02:26,333 > 00:02:28,041
What does it mean for us to show up

47
00:02:28,041 > 00:02:30,125
and care for someone else's child?

48
00:02:30,125 > 00:02:31,166
We have to move out

49
00:02:31,166 > 00:02:35,750
of the ways we think
about what our rights are,

50
00:02:35,750 > 00:02:37,833
to think about what our responsibility...

51
00:02:37,833 > 00:02:39,000
individual rights are,

52
00:02:39,000 > 00:02:41,458
to think about what our
collective responsibilities

53
00:02:41,458 > 00:02:45,291
and individual responsibilities
might be to larger society.

54
00:02:45,291 > 00:02:47,833
(lively music)
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1
00:00:03,333 > 00:00:05,333

The academic literature on gender

2
00:00:05,333 > 00:00:08,833
and gender expression has evolved from examining

3
00:00:08,833 > 00:00:13,000
the two sex biological model of males and females

4
00:00:13,000 > 00:00:16,000
and the social impacts of this binary

5
00:00:16,000 > 00:00:19,208
to a much more complex consideration

6
00:00:19,208 > 00:00:21,916
of the range of gender expressions.

7
00:00:21,916 > 00:00:25,500
We now have more diverse language to talk about

8
00:00:25,500 > 00:00:28,500
the gender spectrum, and language has the power

9
00:00:28,500 > 00:00:32,500
to shape our perceptions of ourselves and of others.

10
00:00:32,500 > 00:00:35,916
We use terms like gender expression to talk about

11
00:00:35,916 > 00:00:39,833
how we present our gender and how social institutions

12
00:00:39,833 > 00:00:43,708
like religion, the family, media, education,

13
00:00:43,708 > 00:00:47,833
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and other cultural factors shape our gender identity

14
00:00:47,833 > 00:00:51,625
and the roles and norms associated with them.

15
00:00:51,625 > 00:00:54,458
Dr. Rashad Shabazz is an Associate Professor

16
00:00:54,458 > 00:00:56,541
in the school of social transformation

17
00:00:56,541 > 00:01:00,333
and the school of geographical sciences and urban planning.

18
00:01:00,333 > 00:01:03,333
His research intersects and explores

19
00:01:03,333 > 00:01:06,333
the connections between human geography,

20
00:01:06,333 > 00:01:08,708
black cultural studies, gender studies,

21
00:01:08,708 > 00:01:11,125
and critical prison studies.

22
00:01:11,125 > 00:01:13,833
Let's consider the distinctions between terms

23
00:01:13,833 > 00:01:17,333
like cisgender, transgender, gender fluid

24
00:01:17,333 > 00:01:21,125
or gender nonconforming.

25
00:01:21,125 > 00:01:22,916

Terms like, you know, cisgender,
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26
00:01:22,916 > 00:01:27,500
which is about the alignment between our gender identity,

27
00:01:27,500 > 00:01:31,708
how we identify ourselves in terms of our gender

28
00:01:31,708 > 00:01:35,041
and what that means in terms of how we were born,

29
00:01:35,041 > 00:01:37,333
trans which means that there is a transition

30
00:01:37,333 > 00:01:39,833
in terms of how people are understanding their gender

31
00:01:39,833 > 00:01:43,125
and sexual identity and it's moving,

32
00:01:43,125 > 00:01:45,625
there's a transition happening and that transition

33
00:01:45,625 > 00:01:48,333
can manifest in a number of ways, right?

34
00:01:48,333 > 00:01:49,833
It can manifest in sorts of dress,

35
00:01:49,833 > 00:01:52,458
it can manifest in terms of pronouns,

36
00:01:52,458 > 00:01:55,625
it can manifest in terms of gender

37
00:01:55,625 > 00:01:57,208
and sexual reassignment, right?

38
00:01:57,208 > 00:02:00,208
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It can manifest in a majority of ways

39
00:02:00,208 > 00:02:02,625
and gender nonconforming, which simply means

40
00:02:02,625 > 00:02:05,708
that you don't conform to this notion that, you know,

41
00:02:05,708 > 00:02:08,333
there is a male gender and that there's a female gender

42
00:02:08,333 > 00:02:10,333
and you have to choose one of the, you know,

43
00:02:10,333 > 00:02:11,625
you have to choose one of them

44
00:02:11,625 > 00:02:13,000
and stay gender nonconforming,

45
00:02:13,000 > 00:02:16,000
people occupy a place outside of that,

46
00:02:16,000 > 00:02:19,208
which again is a reminder of the fluidity

47
00:02:19,208 > 00:02:25,000
and the diversity of gender and sexuality.

48
00:02:25,000 > 00:02:27,125
And so, you know, it's really part

49
00:02:27,125 > 00:02:31,125
of good human practice to be reminded of how diverse

50
00:02:31,125 > 00:02:36,125
our gender sexuality are and how many options we have.
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1
00:00:01,866 > 00:00:05,633
[Dr. Switzer] So, sex and gender are different,

2
00:00:05,633 > 00:00:08,566
but they're related, right?
[Dr. McGuire: Right.] They're not exactly the same

3
00:00:08,566 > 00:00:11,533
although sometimes I
think it can be confusing. I think we sometimes feel
like they're the same.

4
00:00:11,533 > 00:00:14,600
[Dr. McGuire: Absolutely.] Typically, we talk about sex

5
00:00:14,600 > 00:00:17,000
as being purely biological, right?

6
00:00:17,000 > 00:00:22,166
That's how you're born, it's your chromosomes,
it's your body parts, so on and so forth,

7
00:00:22,166 > 00:00:26,800
and as a result of that sort
of cultural idea about sex

8
00:00:26,800 > 00:00:31,133
we think sex can never be changed and it's super stable, right?
[Dr. McGuire: Right, right.]

9
00:00:31,133 > 00:00:36,066
On the other hand, I
think we talk about gender

10
00:00:36,066 > 00:00:37,933
as a social construction.

11
00:00:37,933 > 00:00:41,166
Something that we aren't
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necessarily born with,

12
00:00:41,166 > 00:00:43,666
but gets produced within the societies

13
00:00:43,666 > 00:00:46,233
and the cultures that we live in. [Dr. McGuire: Right, right.]

14
00:00:46,233 > 00:00:50,666
So you're born male, you are a man. You're born
female, you are a woman.

15
00:00:50,666 > 00:00:55,133
You learn masculinity,
you learn femininity.

16
00:00:55,133 > 00:00:58,733
How to be a man, how to be a woman.

17
00:00:58,733 > 00:01:02,366
[music playing]
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1
00:00:02,433 > 00:00:05,066
I think there's also innocuous forms,

2
00:00:05,066 > 00:00:07,133
that people usually provide
with some disclaimer.

3
00:00:07,133 > 00:00:09,933
And again it gets back to
this notion of naturalization.

4
00:00:09,933 > 00:00:11,966
So instead of saying,

5
00:00:11,966 > 00:00:14,866
all women are, are,

6
00:00:14,866 > 00:00:18,033
[Dr. Switzer: Gold digging.]
Yeah, yeah, yeah. [Dr. Switzer: Or good with babies.]
Yeah.

7
00:00:18,033 > 00:00:20,133
It may come up almost in
a benevolent way, right?

8
00:00:20,133 > 00:00:24,166
I just understand, because you're a woman
you're gonna be overly emotional, right?

9
00:00:24,166 > 00:00:27,733
It almost seems like I'm being sympathetic to know
that there's a difference

10
00:00:27,733 > 00:00:31,433
between how you naturally
operate in the world

11
00:00:31,433 > 00:00:35,566

ASU000223



versus how I may naturally
operate in the world. And it's a very benign,

12
00:00:35,566 > 00:00:37,833
no it's seemingly benign and benevolent,

13
00:00:37,833 > 00:00:42,433
but it still has very lethal consequences of where
your space should be, right? But then there's also

14
00:00:42,433 > 00:00:45,433
the institutional policies,
practices, and norms

15
00:00:45,433 > 00:00:48,266
that are embedded into everyday,

16
00:00:48,266 > 00:00:51,133
or to our society and the structures. So historically we could think

17
00:00:51,133 > 00:00:53,433
about women not gaining the right to vote

18
00:00:53,433 > 00:00:58,333
until the 19th Amendment
in the early 20th Century. But then we can also think about

19
00:00:58,333 > 00:01:03,833
that our organizations
that we work in, right? Do we have diversity of leadership,

20
00:01:03,833 > 00:01:08,133
or is it primarily heterosexual,
cisgender, white males

21
00:01:08,133 > 00:01:12,033
who run organizations, right, and set the norms for the culture,

22
00:01:12,033 > 00:01:14,933
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how one should dress,
how one should speak. [Dr. Switzer: Right.]

23
00:01:14,933 > 00:01:18,766
[music playing]
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1
00:00:01,766 > 00:00:05,733
[Dr. Jurik] Class is really important for a lot of reasons. It

2
00:00:05,733 > 00:00:12,533
affects a person's life opportunities,
what they can expect in terms of where

3
00:00:12,533 > 00:00:18,633
they live, how they live, their health,
their life span, the length of their life

4
00:00:18,633 > 00:00:22,333
span. It also affects, I think, how others

5
00:00:22,333 > 00:00:25,966
see us and many people spend a lot of

6
00:00:25,966 > 00:00:32,233
time worrying about how their neighbors
or their friends, their peer group see

7
00:00:32,233 > 00:00:36,133
them based on their class. It also

8
00:00:36,133 > 00:00:38,466
affects how people see themselves.

9
00:00:38,466 > 00:00:42,733
[Dr. Charron Chénier] Yeah, I think it's important to keep in mind that class is
also really about access to

10
00:00:42,733 > 00:00:47,166
resources, right? And so the resources you
have access to end up having a very

11
00:00:47,166 > 00:00:50,733
large impact on what your able to do in
life. And there's a lot of things that
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12
00:00:50,733 > 00:00:56,633
especially if you want to maintain, or
obtain, middle class status a lot of

13
00:00:56,633 > 00:01:00,533
things that you need to do that take a
lot of resources. A college degree,

14
00:01:00,533 > 00:01:05,933
housing, and then access to things like
health care or a pension plan. It really

15
00:01:05,933 > 00:01:11,433
depends on the economic resources you
have access to, the type of jobs you have.

16
00:01:11,433 > 00:01:17,133
And these are things that people don't
necessarily have control over, right? And that

17
00:01:17,133 > 00:01:21,533
ends up affecting their life in a really
durable way, and it ends up impacting the

18
00:01:21,533 > 00:01:25,266
lives of their children, also.

19
00:01:25,266 > 00:01:29,033
[Dr. Shabazz] Class is
valuable because it's a valuable

20
00:01:29,033 > 00:01:33,533
social indicator. It tells us about
what's happening in our society, it gives

21
00:01:33,533 > 00:01:37,633
us a sense of the rate of social mobility

22
00:01:37,633 > 00:01:42,833
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people have. It allows us to
understand how poverty might be

23
00:01:42,833 > 00:01:46,333
concentrated in certain parts of the
country and where wealth might be

24
00:01:46,333 > 00:01:52,333
concentrated in others. It tells us about
the lifespan of people. It illustrates

25
00:01:52,333 > 00:01:57,133
the kinds of foods we're eating. It tells
us about the quality of life of our

26
00:01:57,133 > 00:01:58,566
working people.

27
00:01:58,566 > 00:02:01,933
[music playing]
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1
00:00:01,566 > 00:00:06,433
[Dr. Bailey] It is about our society grappling with, interestingly

2
00:00:06,433 > 00:00:13,166
enough, the complexity and
multi

3
00:00:13,166 > 00:00:17,933
multi dimensionality of gender and sexuality,

4
00:00:17,933 > 00:00:22,166
or genders and sexualities. So there

5
00:00:22,166 > 00:00:26,633
there's that. And on the other

6
00:00:26,633 > 00:00:31,133
hand it's also about political mobilization social

7
00:00:31,133 > 00:00:37,466
political mobilization in terms of
community formation. That where people

8
00:00:37,466 > 00:00:43,166
who are gender and sexually minoritized

9
00:00:43,166 > 00:00:48,766
come together to resist to support to

10
00:00:48,766 > 00:00:55,666
create a new or different kind of
reality where there are safe spaces for

11
00:00:55,666 > 00:00:59,333
people who do not "fit in" and I

12
00:00:59,333 > 00:01:03,033
use scare quotes fit into normative identity
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13
00:01:03,033 > 00:01:07,033
categories of gender and sexuality. So

14
00:01:07,033 > 00:01:11,066
one of the things that I always have to

15
00:01:11,066 > 00:01:15,466
point out in my teaching is that although we say

16
00:01:15,466 > 00:01:21,133
LGBTQIA+, the T

17
00:01:21,133 > 00:01:24,766
stands for transgender and the I stands

18
00:01:24,766 > 00:01:28,266
for intersex. Those two categories are

19
00:01:28,266 > 00:01:33,566
gender categories they're not sexual
sexual identity categories. And that's

20
00:01:33,566 > 00:01:37,466
important because, although that

21
00:01:37,466 > 00:01:41,033
community formation, or the title or the

22
00:01:41,033 > 00:01:45,133
the identities under that community
formation umbrella

23
00:01:45,133 > 00:01:49,233
are all queer, but they're queer in different ways.

24
00:01:49,233 > 00:01:52,166
[Dr. Anderson] And the A+ can mean
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a variety of things. So A

25
00:01:52,166 > 00:01:58,166
could be asexual, A could be ally,
it could be agender. There are people who

26
00:01:58,166 > 00:02:03,266
identify as agender and the plus I
think symbolizes the the broadness of

27
00:02:03,266 > 00:02:07,166
the umbrella and for people who are
don't fit under that

28
00:02:07,166 > 00:02:12,266
sort of heteronormative cisgender,
normative framework.

29
00:02:12,266 > 00:02:15,066
[music playing]
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1
00:00:01,033 > 00:00:05,300
[Dr. Anderson] So homophobia and anti gay bias
can look all different kinds of ways.

2
00:00:05,300 > 00:00:09,066
So they can be something really
what seems like maybe innocuous.

3
00:00:09,066 > 00:00:15,766
So maybe on a form the gender or
sex options are male and female.

4
00:00:15,766 > 00:00:20,233
And so that's a kind of subtle implicit
kind of bias that there are only two options.

5
00:00:20,233 > 00:00:23,533
These are the only options you have.
And then they can be more serious.

6
00:00:23,533 > 00:00:27,933
So for example, we have now a ban
on trans people serving in the military.

7
00:00:27,933 > 00:00:32,766
So that's an obvious example. And then there are, you know,
housing discrimination, employment.

8
00:00:32,766 > 00:00:35,766
In the state of Arizona, for example,
you can be fired for being gay.

9
00:00:35,766 > 00:00:38,766
You don't have any recourse in many
states throughout the country.

10
00:00:38,766 > 00:00:43,966
You can lose your home, because someone decides they
don't want to rent to you because you're gay.
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11
00:00:43,966 > 00:00:47,533
And you don't have any
legal recourse against that.

12
00:00:47,533 > 00:00:51,266
So those are some of the more some of them are
more serious some of them

13
00:00:51,266 > 00:00:53,700
are not as serious. And then, of course,
there's the most serious,

14
00:00:53,700 > 00:00:57,100
which is the physical and
sometimes emotional violence.

15
00:00:57,100 > 00:01:03,533
So people who are seriously injured or killed
because of their gender identity or

16
00:01:03,533 > 00:01:05,566
their sexual, sexual identity.

17
00:01:05,566 > 00:01:11,066
[music playing]
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1
00:00:03,066 > 00:00:06,033
[Dr. Skelton] When I think about defining disability

2
00:00:06,033 > 00:00:10,233
it's pretty much a complex question,

3
00:00:10,233 > 00:00:15,033
but for me, I was
born with differences

4
00:00:15,033 > 00:00:17,733
with physical differences

5
00:00:17,733 > 00:00:22,933
with health differences, which
affect the way I negotiate

6
00:00:22,933 > 00:00:26,033
my environment and a kind
of additional supports

7
00:00:26,033 > 00:00:29,433
I may need to get around.
Whether those differences are

8
00:00:29,433 > 00:00:33,066
disabling, really depends on the
context. And so for me,

9
00:00:33,066 > 00:00:36,433
disability has less to do with
the differences that I have

10
00:00:36,433 > 00:00:40,366
and more to do with the
environment that I'm in.

11
00:00:40,366 > 00:00:43,666
[Ms. Mueller] I think about disability as the product between a person's
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12
00:00:43,666 > 00:00:45,833
embodied experience and
the physical environment

13
00:00:45,833 > 00:00:49,133
that we're all living in. So I'm going to use myself
as an example here.

14
00:00:49,133 > 00:00:52,566
I have a physical disability and I use a wheelchair to
get around. That has

15
00:00:52,566 > 00:00:55,533
a real impact on my experience
in the world in terms

16
00:00:55,533 > 00:00:59,066
of the way that I have
stamina to do things.

17
00:00:59,066 > 00:01:03,166
But it also has an impact
when I go out in the world

18
00:01:03,166 > 00:01:05,433
and I use my wheelchair and
I can't get into a building

19
00:01:05,433 > 00:01:08,366
because there isn't a ramp
or an accessible door.

20
00:01:08,366 > 00:01:11,233
So there's an interaction there
between my physical experience

21
00:01:11,233 > 00:01:13,300
and what's happening when
I interact out in the world
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22
00:01:13,300 > 00:01:13,866
as well.

23
00:01:14,733 > 00:01:17,866
[music playing]
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Prior Quiz Ques�ons – Faculty Training 

Land Acknowledgement Quiz 

1. ASU is located in Indian Country. Indian country is a legal term to recognize tradi�onal lands under the
guardianship and stewardship of Indigenous peoples.

a. True 

b. False

Feedback: Indian Country is a term referring to lands that have been ancestrally inhabited by American 
Indian peoples. 

2. How many federally recognized tribes or tribal na�ons are in the state of Arizona? 

a. 10 

b. 300

c. 54

d. 22

Feedback: The following tribes are considered to be part of the state of Arizona: 1. Ak-Chin Indian 
Community 2. Cocopah Indian Tribe 3. Colorado River Indian Tribes* 4. Fort McDowell Yavapai Na�on 5. 
Fort Mojave Indian Tribe* 6. Fort Yuma Quechan Tribe 7. Gila River Indian Community 8. Havasupai Tribe 
9. Hopi Tribe 10. Hualapai Tribe 11. Kaibab Band of Paiute Indians 12. Navajo Na�on* 13. Pascua Yaqui
Tribe 14. Pueblo of Zuni 15. Salt River Pima-Maricopa Indian Community 16. San Carlos Apache Tribe 17.
San Juan Southern Paiute Tribe 18. Tohono O'odham Na�on 19. Tonto Apache Tribe 20. White Mountain
Apache Tribe 21. Yavapai-Apache Tribe 22. Yavapai-Prescot Indian Tribe

3. ASU is primarily situated on the homelands of which Indigenous peoples? 

a. Akimel O’Odham and Pee Posh

b. Cherokee and Potawatomi 

c. Sami and Maori 

d. None of the above

Feedback: If you’ve flown into the Valley, you have undoubtedly seen the Salt River Project canals that 
surround the area. Those modern-day canals follow the framework of the canals originally constructed 
by ancestral Sonoran Desert people, referred collec�vely as the Huhugam, to make this area both livable 
and a place where peoples could thrive. ASU acknowledges that the modern-day Indigenous na�ons that 
descended from the ancestral peoples are the original inhabitants of this land. 
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4. Arizona State University recognizes the original inhabitants of these lands and recognizes that they s�ll 
reside throughout the Phoenix metropolitan area. 

a. True 

b. False 

Feedback: In the Fall of 2015 President Crow issued a statement known as “ASU Commitment to 
American Indian Tribes” (htps://americanindianaffairs.asu.edu/tribal%20rela�ons/office-president). This 
statement served as the university’s first land acknowledgement. Land acknowledgements are more 
than just symbolic rhetoric, they come with a responsibility. This includes learning about the history and 
cultures of surrounding Indigenous communi�es, entering into respec�ul research and learning 
rela�onships with these groups and their lands, and honoring the sovereign and self-determina�on 
rights of these groups. At ASU, you may be required to undergo a cultural review if you are proposing to 
engage in research ac�vi�es with Indigenous communi�es. This is part of ASU’s commitment to ensuring 
respec�ul partnerships and prac�ces with our Indigenous na�ons. 

 

Quiz 1 

1. The eight design aspira�ons are ins�tu�onal objec�ves that are integrated throughout the university 
to achieve excellence, access and impact. They include: 

a. Conduct use-inspired research 

b. Enable student success 

c. Be socially embedded 

d. All of the above 

 

2. Equity refers to both a process and an outcome. It involves _______________ along with other 
stakeholders in a system to rise against power dynamics and ensure _______________ and access for 
different iden�ty groups. 

a. equal opportunity, diversity 

b. decision-makers, equal opportunity 

c. diversity, equal opportunity 

d. a strategic ac�on plan, inclusion 

 

3. The concept refers to an individual’s sense of acceptance and comfort within a par�cular space as a 
valued member of that community. 



a. Diversity 

b. Equality 

c. Belonging 

d. Jus�ce 

 

4. Ins�tu�onal responses like issuing a land acknowledgement and hiring a diversity officer are the only 
steps needed to respond to individual and systemic issues related to DEIB. 

a. True 

b. False 

Feedback: Individual, organiza�onal and systemic level issues impact department or unit-level concerns 
around climate, policy, prac�ce and values. All of these areas must be evaluated in order for the different 
levels of the university to take ac�ve steps to implement posi�ve solu�ons. 

 

Quiz 2 

1. Ac�ons or policies taken by a group or organiza�on without awareness of the widespread 
consequences to many people reflect which form of bias? 

a. Systemic unconscious 

b. Individual unconscious 

c. Systemic conscious 

d. Individual conscious 

 

2. If you find yourself in a posi�on of having used the incorrect pronouns to refer to someone, what is 
the best course of ac�on? 

a. Acknowledge your mistake 

b. Apologize 

c. Correct your language 

d. All of the above 

 

3. What term best describes an ability to exert influence to produce the desired effect or to shape social 
prac�ces, expecta�ons, processes, and outcomes? 

a. Power 



b. Privildge 

c. Bia 

d. Intersec�onality 

 

4. Intersec�onality is a prism for understanding how mul�ple forms of inequality or disadvantage 
compound themselves and create obstacles that are not o�en understood within conven�onal ways of 
thinking. On an individual level, intersec�onality is also about understanding the rela�onship between 
people and history to locate where our social iden��es - race, class, gender, sexuality, for example - 
come from and how they inform our interpreta�on of our experiences and how others are interpre�ng 
us. 

a. True 

b. False 

Feedback: Intersec�onality, as defined by legal scholar Kimberlé Crenshaw, is both a metaphor and a 
prism for understanding how mul�ple forms of inequality or disadvantage compound themselves and 
create obstacles that are not o�en understood within conven�onal ways of thinking. The convergence of 
percep�ons and stereotypes of different groups impact how we engage others and the larger set of 
interac�ons between individuals and ins�tu�ons. 

 

Quiz 3 

1. To engage an ethical process of student mentoring, faculty should develop a network of support 
(across the university and within their profession), engage with students through suppor�ve 
communica�on, and iden�fy and use resources to advance students' personal and professional 
development. 

a. True 

b. False 

Feedback: Innova�ons in student mentoring are a necessity to solve complex world problems. As such, 
faculty should stay connected to best prac�ces in student mentoring which include developing a network 
of support, engaging with students through suppor�ve communica�on, and iden�fying university 
resources to advance student development. 

 

2. In a classroom, even when a topic comes up that an instructor may not be well-versed in, whose 
responsibility is it to facilitate the discussion? 

a. The instructor 

b. The student who ini�ated the discussion 



c. Students whose lived experience is related to the topic 

 

3. Which phrase best describes the individual feeling of intellectual fraudulence that o�en cancels out 
external evidence of success, which is systemically rooted in the lack of access to power and privilege for 
marginalized social groups? 

a. Imposter syndrome 

b. Individual consciousness 

c. Systemic oppression 

 

4. When it comes to teaching and learning, whose responsibility is it to learn more about curricular 
approaches that cul�vate an equitable learning environment? 

a. Faculty and course instructors 

b. Undergraduate students 

c. Staff in academic units 

 

 



Prior Quiz Ques�ons – Staff Training 

 

Land Acknowledgement Quiz 

1. ASU is located in Indian Country. Indian country is a legal term to recognize tradi�onal lands under the 
guardianship and stewardship of Indigenous peoples. 

a. True 

b. False 

Feedback: Indian Country is a term referring to lands that have been ancestrally inhabited by American 
Indian peoples. 

 

2. How many federally recognized tribes or tribal na�ons are in the state of Arizona? 

a. 10 

b. 300 

c. 54 

d. 22 

Feedback: The following tribes are considered to be part of the state of Arizona: 1. Ak-Chin Indian 
Community 2. Cocopah Indian Tribe 3. Colorado River Indian Tribes* 4. Fort McDowell Yavapai Na�on 5. 
Fort Mojave Indian Tribe* 6. Fort Yuma Quechan Tribe 7. Gila River Indian Community 8. Havasupai Tribe 
9. Hopi Tribe 10. Hualapai Tribe 11. Kaibab Band of Paiute Indians 12. Navajo Na�on* 13. Pascua Yaqui 
Tribe 14. Pueblo of Zuni 15. Salt River Pima-Maricopa Indian Community 16. San Carlos Apache Tribe 17. 
San Juan Southern Paiute Tribe 18. Tohono O'odham Na�on 19. Tonto Apache Tribe 20. White Mountain 
Apache Tribe 21. Yavapai-Apache Tribe 22. Yavapai-Prescot Indian Tribe 

 

3. ASU is primarily situated on the homelands of which Indigenous peoples? 

a. Akimel O’Odham and Pee Posh 

b. Cherokee and Potawatomi 

c. Sami and Maori 

d. None of the above 

Feedback: If you’ve flown into the Valley, you have undoubtedly seen the Salt River Project canals that 
surround the area. Those modern-day canals follow the framework of the canals originally constructed 
by ancestral Sonoran Desert people, referred collec�vely as the Huhugam, to make this area both livable 
and a place where peoples could thrive. ASU acknowledges that the modern-day Indigenous na�ons that 
descended from the ancestral peoples are the original inhabitants of this land. 



 

4. Arizona State University recognizes the original inhabitants of these lands and recognizes that they s�ll 
reside throughout the Phoenix metropolitan area. 

a. True 

b. False 

Feedback: In the Fall of 2015 President Crow issued a statement known as “ASU Commitment to 
American Indian Tribes” (htps://americanindianaffairs.asu.edu/tribal%20rela�ons/office-president). This 
statement served as the university’s first land acknowledgement. Land acknowledgements are more 
than just symbolic rhetoric, they come with a responsibility. This includes learning about the history and 
cultures of surrounding Indigenous communi�es, entering into respec�ul research and learning 
rela�onships with these groups and their lands, and honoring the sovereign and self-determina�on 
rights of these groups. At ASU, you may be required to undergo a cultural review if you are proposing to 
engage in research ac�vi�es with Indigenous communi�es. This is part of ASU’s commitment to ensuring 
respec�ul partnerships and prac�ces with our Indigenous na�ons. 

 

Quiz 1 

1. This type of document is o�en designed with a specific goal in mind. It is more than a way of resis�ng 
the erasure of Indigenous histories and working toward honoring and invi�ng the truth - it is a way of 
holding organiza�ons, and their people, accountable to those with whom they share space. 

a. Land Acknowledgement Statement 

b. Design Aspira�ons 

c. Ins�tu�onal Charter 

d. Mission Statement 

 

2. This term recognizes the history of inequality that promotes by-laws, policies, and social prac�ces that 
may have advantaged some groups while simultaneously preven�ng members of other groups from 
accessing similar resources. As such, this concept refers to a system where unequal goods are 
redistributed to create systems, policies, laws, and social prac�ces that share a greater likelihood of 
becoming more equal. 

a. Equity 

b. Diversity 

c. Inclusion 

d. Belonging 

 



3. Equity refers to both a process and an outcome. It involves _______________ along 

with other stakeholders in a system to rise against power dynamics and ensure equal 

opportunity and access for different iden�ty groups. 

a. Decision-makers 

b. Diversity 

c. Inclusion 

d. A strategic ac�on plan 

 

4. ASU defines representa�on as the extent to which our students, staff, faculty, and administrators 
propor�onately reflect the regional and na�onal popula�ons served by our public ins�tu�on. 

a. True 

b. False 

 

Quiz 2 

1. Ac�ons or policies taken by a group or organiza�on without awareness of the widespread 
consequences to many people reflect which form of bias? 

a. Systemic unconscious 

b. Individual unconscious 

c. Systemic conscious 

d. Individual conscious 

 

2. If you find yourself in a posi�on of having used the incorrect pronouns to refer to someone, what is 
the best course of ac�on? 

a. Acknowledge your mistake 

b. Apologize 

c. Correct your language 

d. All of the above 

 

3. What term best describes an ability to exert influence to produce the desired effect or to shape social 
prac�ces, expecta�ons, processes, and outcomes? 



a. Power 

b. Privilege 

c. Bias 

d. Intersec�onality 

 

4. Bias is informed by fact and not ideologies. 

a. True 

b. False 

 

5. _____________ does not mean you did not work hard for the things you have. 

a. Privilege 

b. Power 

c. Diversity 

d. Bias 

 

Quiz 3 

1. Diversity training changes individual behaviors. 

a. True 

b. False 

Feedback: While comple�ng diversity training does not fundamentally alter an individual's behaviors, it 
increases awareness of terminology and techniques for beginning DEIB work in an organiza�on. Diversity 
training also increases skills to apply and reinforce with your work team. 

 

2. Which of the following areas of the university should address DEIB? 

a. Office of Inclusive Excellence 

b. Office of Student Rights and Responsibili�es 

c. Office of Human Resources 

d. DEIB should be part of every facet of the university 

 



3. To decolonize the university means: 

a. To examine structures and policies that have been oppressive to or have inflicted harm on any 
community, group or culture. 

b. To create pla�orms for historically marginalized voices to be heard and to contribute to policy 
change. 

c. To create a climate inclusive to all peoples, cultures and communi�es. 

d. All of the above 

e. None of the above 

 

4. A leadership challenge related to DEIB is: 

a. Crea�ng an inclusive environment 

b. Unconscious manifesta�ons of power and privilege 

c. Feeling unempowered as a staff member 

d. Failure to decolonize university spaces that are oppressive to historically minori�zed 
communi�es 

e. All of the above 

f. None of the above 

 

5. What are some ways that power and privilege can affect staff? 

a. Promo�ng policies that are limi�ng 

b. Asser�ng decision-making along the line of established hierarchies 

c. Lack of inclusiveness 

d. Silencing staff perspec�ves 

e. All of the above 

f. None of the above 

 

Quiz 4 

1. This term has been described as "small paper cuts that represent all of the �mes that someone says or 
does something that further marginalizes you because of your iden�ty." 

a. Microaggressions 



b. Insults 

c. Empathy 

d. Dialogue 

e. Inclusion 

 

2. ASU believes an important way to promote its Charter, Design Aspira�ons, and DEIB on campus is 
through ongoing learning, empathy, and dialogue about topics related to bias and inclusion. 

a. True 

b. False 

 

3. ______________ calls for an overall shi� in structural condi�ons in ways that redress harm and 
trauma and creates safe, just environments where everyone can thrive. 

a. Transforma�ve Jus�ce 

b. Diversity 

c. Conscious systemic bias 

d. Intersec�onality 

 

4. Spotligh�ng refers to the process of drawing aten�on to a par�cular person, without their 
permission, out of a belief that they are an expert on a topic due to your perceived belied they hold a 
specific social iden�ty. 

 a. True 

 b. False 

 

5.  Dominant iden��es are o�en interrogated in society and by individuals. 

 a. True 

 b. False 
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